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The Erob~em. Ther.egUla~:t~nsi'for impletllentip$Title IX
of the EducatJ.on Amendment:s Qf 1972 became effective in July,
~975. Thr,ee years ha.ve elapsed si'Qcethe reguJationswent
~nto effec't .'and .noonehad iAentifiedthe deg~~eepf its
l.mplementatl.on l.n Iowa schools. The purposes of this study
were: (1) to assess·theextentof.compliance with the
administrative requirement80£ Title IX in Iowa public
schools, K-12; (2) to assess the extent of compliance with
the program requirement$ of Title IX in Iowa public schools,
K-12; and (3) to determine!f a relationship existed between
compliance with the administrative requirements and compli-
ance with the program requirements of Title IX.
Procedure. A questionnaire was developed to survey
local Title IX coordinators about compliance with Title IX.
A total of sixty questionnaires were mailed. Fifty, or
83.33 percent, returned questionnaires which provided the
data for this study. Respondents represented approximately
ten percent of all Iowa public school districts.
The questionnaire data were analyzed using a SPSS
computer program which yielded percentages, frequency dis-
tributions" cross tabulations with Chi-Square, Kruskall-
Wallis H tests~ and Mann-Whitney U tests. Responses were
categorized by size of school district and by position and
sex of Title IX coordinator. The conventional alpha levels
of .05 and .01 were established to determine significance.
Findings. The study found the following: (1) Most
Iowa public school districts had appointed a Title IX
coordinator, issued a board policy, disseminated informa-
tion relative to Title IX to their clients, and conducted
a self-evaluation. (2) Local Title IX coordinators were
mainly male administrators. Most of them were appointed
after the required date, 54 percent were comfortable and
46 percent were uncomfortable or neutral with their assign-
ments, and although they indicated that it was import~nt
to be active coordinators, they had not been very aC~l.ve.
(3) Large school districts differed from ~mall and ~l.ddle
size districts in that they found few:r vl.ol~tions 1.n
employment through their self-evaluatl.ons, hl.red more women
administrators., ••••••. spent.a}srnalleripercentageiio.f ••• itheir•••·.athletic
budgets .on girls••• athlet;icsil •.• and.·.theirratioofwomenadmin-
istrators to men administra.torsinthedistrict.was1ower.
(4 ) Title I:x.c()oZ'rj,inatprsiV1h().w~:r~centra.lio1Z.ficeadminis-
trators tended to disseminate more information about Title
IX than coor4in(;l.to:rsiI1.otl\~rpps~f;io'!lS.i(5)WomenTitle
IX coordinators were found to he more comfortable with their
as signmentf:'l<..•an~<Y1er~<lll()re<a.cti'V~~tl<implem~nting their
responsibilities than were their male counterparts. (6)
Most Iowa public school districts were in compliance with
the program requirements of Title IX. (7) The results
obtained made it impossible to test the relationship
between compliance with the administrative requirements of
Le IX and compliancew.ith its program mandates.
As a result of the self.;..report data
or conclusion of the study was the
majority of Iowa public school districts are in
o...;VUifJ.L.·.l.·<CUJ,o...;c with the maj ority of the administrative and
re.quirements of. Title IX.
secondary conclusion reached was that the role of
local Title IX coordinator is not very well-defined in
public school districts.
result of the findings and major
...."" .........L, the recommendations were made for
research:
(1) Studies of Title IX compliance in Iowa that
concentrate on one aspect of Title IX requirements in
order to assess quality of compliance.
(2) Studies in process regulations that test the
assumption that a built-in process for change will
lead to more effective compliance with the overall
intent of the regulation or law.
(B) Implementation: As a result of the f~ndings and
secondary conclusion, the following recon:nnendat~ons were
made for further implementation of Title IX.(1) Better defined role for the local Title IX
coordinator.(2) On-going in-service on Title IX for local
coordinators, certified and non-certified staff,
students, parents and community residents. ~(3) Outside monitoring of Local Educat~onal
Agencies by the Iowa Department of Public Instruction
and citizens' groups.to assess the quality of local
school district compliance with Title IX.
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Chapter I
INTRODUCTION
The regulations for implementing Title IX of the Educa-
tion Amendments of 1972 became effective July 21, 1975.
Title IX, enacted by the federal governme~t, was designed
to eliminate sex discri~ination in all elementary, secon-
dary, and post-secondary educational institutions receiving
federal funds. The regulations specified what educational
institutions were to do in order to comply with the law.
In Iowa, virtually all educational institutions fall under
the purview of Title IX.
Basically, the regulations may be organized into two
major categories: l
I. Administrative requirements for achieving com-
pliance (these were to have been completed one year
after the rules became final). Seven procedural
steps are required of all institutions affected
by Title IX: .
A. Policy statement. The governing board of an
educational institution must approve a policy
cotmIlitting that institution to the elimination
of sex discrimination in its schools;
B. Dissemination of policy. The school district
is required to inform the public, its students,
employees, and parents of its Title IX policy;
C. Title IX coordinator. Every educational insti-
tution is required to appoint a local Title IX
coordinator who is responsible for administering,
lU.S. Department of Health, Education, and Welfare,
"Nondiscrimination on the Basis of Sex," Federal Register,
XL, No. 108 (1975).
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2monitoring, and evaluating the implementation
of Title IX on an on-going basis;
D. Self:evaluation. The school district is
requ~re~ to undert~ke a comprehensive self-
evaluat~on of all ~ts school practices in
order to assess whether or not it is in
compliance;
E. Remedial plan. A written plan is required by
the regulations to correct any deficiencies
uncovered by the self-evaluation;
F. Grievance procedure. Each educational insti-
tution is ~equired to develop a process by
which students and employees can grieve
instances of sex discrimination;
G. Title IX assurance. Each school district is
to formally assure the Department of Health,
Education and Welfare (HEW) that it has met
all of the administrative requirements and
that it is either in compliance with Title
IX or that it is in the process of achieving
compliance. (Only in secondary physical
education and athletics were school districts
given until July 21, 1978 to reach complete
compliance.)
II. Program requirements. These requirements fall
into three major categories:
A. Nondiscrimination in student programs. This
is the heart of the regulation. Sex discrim-
ination is prohibited in:
1.
2.
3.
4.
5.
6.
7.
Access to courses (including physical
education and vocational education);
Student rules and regulations;
Student services and benefits;
Financial aid;
Policies relating to marital and parental
status;
Counseling and guidance; and
Athletics and competitive sports.
B.
3
Nondiscrimination in· employment, Th'f . ~s sectiono the regulation requ{res "
.... sex equ~ty ~n:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
The hiring process;
Criteria for selection and job descriptions;
Treatment of employees, including salaries,
supplemental salaries, and wages;
Fringe benefits;
Marital and parental status;
Pregnancy;
Training programs, including released time,
paid leave, travel funds, or tuition assis-
tance for professional development;
Promotions;
Relationship with outside organizations
such as contractual or informal arrange-
ments with employment agencies, labor
unions, professional organizations,
business related organizations providing
services to school districts, or organi-
zations providing or administering fringe
benefits; and
Student employment.
C. Nondiscrimination in student admission and
recruitment. Requirements in these areas are
more applicable to institutions of higher
learning as they speak specifically to admis-
sion to publicly supported colleges, law
schools, medical schools, graduate schools,
and other professional schools as well as
prohibiting discriminatory criteria in the
admission and recruitment processes. In some
instances this requirement may also apply to
secondary schools which may have admission
restrictions if a student is married or preg-
nant, or to schools that recruit students for
vocational programs, advanced placement
programs or other special programs.
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Enforcement of Title IX is the responsibility of the
Office of Civil Rights (OCR) in HEW. Investigations of
Title IX violations by OCR are based either on individual
complaints or on independently initiated compliance reviews
by that agency. If OCR finds a violation of Title IX, the
educational institution in question is required to change
its discriminatory practices or face the loss of federal
funds. Even if the instttution chooses to give up its
federal dollars, OCR's findings will be given to the
Department of Justice to litigate in federal court as a
violation of the equal opportunity clause of the Fourteenth
Amendment to the United States Constitution. l If the federal
lLitigation of this type is growing as some educational
institutions are challenging the authority of the Title IX
regulations on some issues. On the issue of employment,
for example, one district court ruled that employment was
not intended to be covered under the Title IX law. This
decision has been appealed. Q3ee Romeo communitt Schools
v. U.S. De artment of Health, Education and WeI are, 438 F.
Supp. E.D. Mic ., 77:J In at etics, a court of
appeals reversed a lower court and ruled that six player
girls basketball was not a violation of the Fourteenth
Amendment. Wee Ca e v.Tennessee Secondar School
Athletic Association, F. Supp. E.D. Tenn., 1976)J
On the issue of contact sports, a district court has ruled
that prohibiting girls from playing football is a violation
of the Fourteenth Amendment. That case is particularly
interesting because the Title IX regulations allow school
systems to separate the bo¥s.a~d girls in co~tact.sports
and physical education act~v~t~es thereby be~ng.l~able of
violating the Fourteenth Amendment. That case 1S under
appeal. In another interesting case, a federal district
court in Ohio ruled that the scope of the Title IX regu-
lations went beyond educational institutions tO,those
institutions receiving federal funds for educat~onal related
activities. [See Piascik v. Cleveland Museum of Art. 426
F. Supp. 779 (N.D. Ohio. 1976)~
5court finds in favor of OCR, the courts can order the dis-
criminatory practice stopped. The legal cost to the
respondent, the possible loss of federal funds, the cost of
administrative staff time, and the u$ually bad public press
are penalties that few educational institutions want to risk.
Thus, OCR's legal ability to enforce Title IX is strong.
The monitoring of Title IX compliance, however, is much
more of a day-to-day practical problem. OCR's human and
financial resources are small when one considers that almost
twenty thousand educational institutions across the country
are covered by Title IX. In Iowa alone there are over five-
hundred educational institutions that are to be monitored by
one regional OCR agency operating out of Kansas City,
Missouri. This regional office also has responsibility for
monitoring Title IX compliance in Missouri, Kansas, and
Nebraska. Its monitoring responsibilities are not limited
to Title IX but also include Title VI of the Civil Rights
Act of 1964 which prohibits discrimination on the basis of
race and national origin and Section 504 of the Rehabilita-
tion Act of 1973 which prohibits discrimination on the basis
of handicap.l It is easy to see why several national groups
have concluded that OCR has been ineffective nationally in
1U.S. Department of Health, Education and Welfare
"Nondiscrimination in Federally-Assisted Programs," Federal
Register, XXXVIII No. 80 (1973). S~e al~o U:S: De~artment
of Health Education and Welfare, Nond~scr~m~nat~onon
Basis of Handicap, F~deral Register, XIIL No. 86 (1977).
6
enforcing Title IX.l
The practical difficulty of enforcing Title IX nation-
ally was taken into account in the drafting of the regula-
tions. Unlike any educational equity regulations before
them, the Title IX regulations broke precedent by placing
the major responsibility for monitoring compliance with the
local educational institutions themselves. 2 The administra-
tive requirements listed previously were intended to insti-
tutionalize an on-going system or process in the school
districts that would systematically identify discriminatory
practices and provide a mechanism for their elimination.
The key to the success of this system was the effectiveness
of the Title IX coordinator whose responsibility it was to
administer, to monitor, and to evaluate the implementation
of Title IX on an on-going basis. Federal drafters of the
regulations reasoned that if the local educational institu-
tion appointed a coordinator, identified the sources of
discriminatory patterns in the school system through the
required self-evaluation, established a remediation plan to
correct existing violations, put in place a grievance
lStalled At The Start: Government Action on Sex Bias
in the Schools {Washington, D.C.: NOW Legal Defense an~
Education Furid, 1977). See also The Unenforced Law: T~tle
IX Activity by Federal Agencies other than HEW, .A Report of
The National Advisor Council on Women's Educat~onal Pro-t9;B}. as 1ngton, overnment r1nt~ng ~ce,
211Title IX Regulations Go Into Effect," Education
Funding News, No. 29 (1975), 2.
7
procedure which would allow its staff and students to
grieve their concerns locally and presumably receive satis-
faction at that level, and finally publicize this system
locally. then Title IX would be enforced locally and outside
monitoring would be reduced to a minimum.
To insure that local officials interpreted Title IX
uniformly, the Office of Education (OE) encouraged recipients
of Title IV of the Civil Rights Act of 1964 grants to give
technical assistance concerning voluntary compliance with
Title IX to local educational institutions. These grantees
included State Departments of Education. regional desegrega-
tion assistance centers. institutions of higher education.
and local educational agencies. l Several national organ-
izations such as the Resource Center on Sex Roles in Educa-
tion, the Chief State School Officers Council. and the
Education Commission of the States were given grants by DE
to develop technical manuals and to conduct national and
regional conferences to train state and local Title IX
coordinators. 2
lHTitle IV-Desegregation of Public Education," Civil
Rights Act of 1964, Public Law 88-352.
2Margaret Dunkle, Competitive Athletics:. In ~ea;ch of
Equal o¥portunity (Washington D.C.:. Gov~rnmen~ Pr~nt1.ng
Press, 976). See also Charles E. Guerr1.er, ~1.tle IX. and
the Achievement of E ual Educational 0 ortun1.t: A Leal
an .00 as ~ngton D.C.: vernment. r1.nt1.ngP:ess,.
1978); Shirley McCune and MarthaMatthew~, ComplY1.ng w1.th
Title IX: The First TwelveMonths (Wash1.ng~on D.C.; .
Government Printing Press, 1975), Implement1.Ilg Ir:st~tut1.onal
Self-Evaluation (Washington D.C.: Government Pr1.nt1.ng
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In a similar vein, other organizations like PEER
(Project on Equal Education Rights) were funded by private
foundations to train local school volunteers to monitor local
compliance with Title IX.l
In summary, the compliance machinery for Title IX rests
to a large extent with the local educational institutions.
When the regulations were drafted it was assumed that OCR
would never be able to monitor effectively all of the
agencies affected by Title IX. Thus, voluntary compliance
Press, 1975); 1m lementinE uit: A Wor".--s-f-o----....a-·c""T-a--......-.,...::.-..;,.,,;..,~:..::.-=~=..=.::;;;:.=::.=:::.Q-..::....::::::.:
tors, annlong or C ange Was Lngt.on D.C.: Government
Printing Press, 1978); ImplementingTi.tl~:rX.and Attaining
Sex E uit: A Worksho Packa e for Postsecondar Educators,
T e ontent 0 . l.te IX Was angtion D.C.: Government
Printing Press, 1978); Attainin Sex E uit in Counselin
Programs and Practices Was l.ngton D.C.: Government Printing
Press, 1978); 1m 1ementin Title IX: A Sam Ie Worksho
{Washington D.C.: Government Print1.ng Press, 1977 ; A
Student Guide to Title IX (Washington D.C.: Government
Printing Press, 1976); Title IX Grievance Procedures: An
~~~~~?UI~76r;'h~aii~~:s~~n~~~~1~tr~~a~v~~~~ie~~~~ing
Process (Washington D.C.: Government Printing Press, 1978);
Title IX: . Selected Resources (Washington D.C.: Government
Printing Press, 1976); The Teacher's Role (Washington D.C.:
Government Printing Press, 1978); The Vocational Educator's
Role (Washington D.C.: Government Printing Press, 1978).
TKeSe materials are excellent technical manuals which have
received wide distribution and have been the basis for a
series of regional conferences sponsored by OE through
grants to the Chief State School Officers Council and the
Educational Commission of the States. These workshops began
in 1977 and are continuing to this day.
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through a system of self-monitoring was a major strategy in
the regulations. It was assumed that if local educational
institutions established the administrative machinery
required by Title IX, then compliance with the programmatic
requirements of Title IX would generally be an on-going
function. The question to be answered was, "Are local
educational institutions complying?"
Statement of the Problem
The major purpose of this study was to determine the
degree of compliance with Title IX by Iowa Public School
Districts, K-12. More specifically, the questions to be
answered by this study were:
1. To what extent have Iowa Public School Districts
complied with the administrative requirements of
Title IX?
2. To what extent have Iowa Public School Districts
complied with the program requirements of Title IX?
3. What relationship existed between compliance with
the administrative requirements of Title IX and
compliance with the program requirements of Title
IX?
Significance of the Study
Title IX has the potential for realizing sex equity in
education. The regulation has been in effect for three full
years, 1975-1918 and no one had determined how it worked
in Iowa. Conceivably, this study will be helpful to Iowa
educators in assessing progress and in identifying factors
that have contributed either to the success or failure of
10
implementing Title IX. The findings should also be important
to those responsible for the enforcement of Title IX regu-
lations. The study should provide some measure of how
various public school districts in one state (Iowa) inter-
preted their responsibilities under Title IX.
Hypotheses Tested
The following null ..hypotheses are presented as a basis
for testing the aforementioned purpose of the study:
1. To what extent have Iowa Public School Districts
complied with the administrative requirements of
Title IX?
Hypothesis 1:
Hypothesis 2:
Hypothesis 3:
There is no difference among small,
middle, and large size Iowa school
districts in implementing the
administrative requirements of
Title IX.
There is no difference between the
position held by the Title IX
coordinator in the school district
and compliance with the administra-
tive requirements of Title IX.
There is no difference between the
sex of the Title IX coordinator in
the school district and compliance
with the administrative requirements
of Title IX.
2. To what extent have Iowa Public School Districts
complied with the program requirements of Title IX?
Hypothesis 4: There is no difference among small,
middle, and large size Iowa school
districts in implementing the program
requirements of Title IX.
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Hypothesis 5: There is no difference between the
position held by the Title IX
coordinator in the school district
and compliance with the program
requirements of Title IX.
Hypothesis 6: There is no difference between the
sex of the Title IX coordinator in
the school district and compliance
with the program requirements of
Title IX.
3. What relationship existed between compliance with
the administrative requirements of Title IX and
compliance with the program requirements of Title
IX?
Hypothesis 7:
Hypothesis 8:
Hypothesis 9:
Hypothesis 10:
Hypothesis 11:
Gompliance with each program compo~
nent of Title IX is independent of
having a Title IX coordinator who
feels comfortable with his/her
assignment.
Compliance with each program compo-
nent of Title IX is independent of
Title IX coordinator's activities.
Compliance with each program compo-
nent is independent of whether
Title IX coordinator's duties are
well defined or whether she/he is
formally evaluated for Title IX
responsibilities.
Compliance with each program require-
ment of Title IX is independent of
how many hours the Title IX coordin-
ator spends on Title IX responsibilities.
Compliance with each program compo-
nent of Title IX is independent of
how LEA facilitates Title IX coor-
dinator's responsibilities.
Hypothesis 12: Compliance with each program require-
ment of Title IX is independent of
having a hoard policy supporting
Title IX.
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Hypothesis 13: Compliance with each program require-
ment of Title IX is independent of
having informed the community,
parents, staff, and students about
Title IX.
Hypothesis 14: Compliance with each program require-
ment is independent of having con-
ducted a self-evaluation.
Limitations of the Study
By its very nature this study had certain limitations
that need to be identified. First, this study did not
purport to argue the educational merits of Title IX.
Second, the study used the.que.stionnaire technique for
gathering data. The weaknesses of this technique have been
elucidated by various researchers and stem primarily from
the self-selecting nature of the respondents. l Every effort
was made in the construction and administration of the
questionnaire to reduce this disadvantage. Third, the
study was designed to measure responses at one point in
time; findings may not generalize over time.
1Deobold B. Van Dalen, Understanding Educational
Research: An Introduction (3rd ed; New York: McGraw-Hill
Book Company, 1973), pp. 324-329. Van Dalen lists the
following weaknesses of the questionnaire: 1. "some subjects
may not supply accurate answers;" 2. "Respondents who are
not free, willing, or qualified to divulge information may
ignore certain questions or falsify their answers. t1 3. "Many
people do not give thoughtful consideration to questionnaires;
they fill out the forms carelessly or report what they
assumed took place." 4. "Not uncommonly, respondents tailor
replies to conform with their biases, to protect their self-
interests, to place themselves in favorable light, to please
the research, or to conform with socially accepted patterns. u
"To obtain reliable data," Van Dalen concludes, lithe ques-
tionnaire must be carefully structured." (p. 329)
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Delimitations of the Study
major delimitations were established for this
First, respondents for this study were associated
the public schools in Iowa and their responses were
generalized to private schools in the state. to public
or private schools in other states or nationally, or to
post-secondary educational institutions in Iowa. Second.
conclusions reached were"" based on responses made by school
officials. Therefore, no attempt was made to generalize
about how students, parents, or connnunity residents viewed
the implementation of Title IX in their local school
district.
Definition of Terms
Specific terms or phrases which were used in the study
are defined as follows:
Compliance with the Administrative Requirements of
Title IX: To act in accordance with the requirements under
Title IX for a policy statement. dissemination of policy,
appointment of Title IX coordinator. implementation of a
self~evaluation, development of a remedial plan, establish-
ment of a grievance procedure, and assurance to the federal
government that each local school district is in compliance
with these requirements.
Compliance with Program Requirements of Title IX: To
act in accordance with the requirements under Title IX that
prohibit discrimination on the basis of sex in student
14
programs, employment, and student admission and recruitment
by local school districts.
HEW: Refers to the Department of Health, Education
and Welfare.
2. middle size school district: an enrollment between
1000-2999 students;
3. large school district: an enrollment over 3000
students
Title IX of the Education Amendments of 1972: The
statute prohibiting discrimination on the basis of sex in
educational institutions receiving federal financial
assistance.
Title IX Regulations: Administrative rules issued
June 4, 1975 by HEW defining the criteria for compliance
with Title IX of the Education Amendments of 1972.
Title IX: Incorporates both of the above definitions.
Summary
Title IX of the Education Amendments of 1972 prohibits
discrimination on the basis of sex in educational institu-
tions receiving federal financial assistance. The regulations
for its implementation were issued in July, 1975. These
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regulations broke precedent in the history of educational
equity because for the first time the federal government
required specific administrative procedures to be imple-
mented by local educational institutions in the hope that
this would lead to more effective compliance with the
program requirements which were aimed at eliminating dis-
crimination in student programs, employment, and student
admission and recruitment.
Three years have elapsed since the regulations went
into effect and it appeared that no one had yet assessed
how local educational institutions in Iowa were complying
with Title IX. This study was intended to assess the degree
of compliance with Title IX by Iowa public school districts.
It is hoped that the conclusions and recommendations
contained in this study will be useful to those interested
in furthering sex equity.
Chapter 2
REVIEW OF LITERATURE
Introduction
Title IX's unique approach to encouraging voluntary
compliance through its administrative requirements has been
an issue of controversy since its inception. Its opponents,
of course, never saw any "voluntary" nature to Title IX.
Instead, they interpreted it as further evidence of the
growing federal encroachment of local authority in educa-
tion. l Its proponents fell into two camps. The pragmatists
were those who argued that the only practical approach to
mandating over twenty thousand educational institutions to
comply with Title IX was to require them to institutionalize
a system for change within their own local experience. 2
The idealists, on the other hand, were skeptical that local
educational institutions would comply effectively with
Title IX if the regulations did not specify clearly a model
IHenry Solomon, "The Growing Influence of Federal Regu-
lations," Educational Record, Summer, 1977, pp. 270-289.
See also Andrew Fishel, "Organizational Positions on Title
IX, Conflicting Perspectives on Sex ~iscrimination in
Education," Journal of Higher Educat~on. February, 1976,
pp. 98-101; Robert Cole, IlTitle IX: A Long Dazed Journey
into Rights." Phi Delta Kappan, May. 1976. p. 575.
2"Title IX Regulations Go Into Effect," op. cit., p. 2.
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Title IX policy, a model coordinator model self-evaluation,
.,
a model grievance procedure, and a model remediation plan.
To these critics, the Title IX regulations were full of
loopholes that permitted local educational institutions to
escape compliance with Title IX.l
The federal response to these critics was, as has been
noted earlier, to encourage the development and dissemina-
tion of Title IX models and materials to serve as guidelines
for local educational institutions. How effective this
national strategy has been in bringing Title IX compliance
is still speculative. However, studies conducted in several
states indicate that compliance is occurring in some areas
and not in others. Since the major purpose of the present
study is to assess compliance with Title IX by Iowa public
schools, it is important to review similar studies conducted
in other states. For purposes of organization, these
studies have been grouped into elementary-secondary and post-
secondary. An Educational Research Information Center (ERIC)
search of doctoral abstracts was the basic source for this
information.
lCole, Ope cit., pp. 576-577. See also Terry Tinson
Saario lITitle IX: Now What?" in Policy Issues in Education
ed. by'Allan C. Ornstern and Steve Miller (Lexington, Mass.:
Lexington Books, D.C. Heath and Co., 1976), p. 6.
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Studies of Title IX Compliance
in Elementary-Secondary Schools
Studies of Title IX compliance at the elementary-
secondary school level Can be organized into three catego-
ries: 1) General Compliance: those studies dealing with
all aspects of Title IX compliance; 2) One Issue Compliance:
those studies dealing with compliance with one requirement
of Title IX such as athletics or employment; 3) Attitudinal
Factors Influencing Compliance: those studies concerned
with the attitudes, perceptions, or values toward Title IX
held by those responsible for implementing Title IX at the
local level.
General Compliance
Four studies have attempted to assess the degree of
compliance with Title IX in their respective states. In
1976, McDaniel surveyed almost one-third of the secondary
principals in Alabama to assess what procedures had been
established at the high school level to comply with Title
IX. Through the use of a questionnaire technique he found
that secondary principals in Alabama demonstrated a lack
of knowledge of the requirements of Title IX which resulted
in inadequate implementation of the program in the secondary
schools of that state. In his study, McDaniel developed a
conceptual model to be used in training administrators on
their responsibilities for complying with Title IX. It was
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his major conclusion that the Title IX regulations them-
selves failed to prepare local administrators to interpret
accurately what was expected of them and what they should
know to help them eradicate sexism from their school
programs. 1
A similar study was conducted in Kansas by Tompkins.
Using a questionnaire technique, he surveyed fifty-nine
high school principals to determine whether Kansas high
schools were complying with the administrative and program
requirements of Title IX during the first year that the
regulations were in effect, 1975-1976. He concluded that
Kansas high schools were not significantly complying with
the requirements of Title IX and that none of the schools
surveyed had undergone a change in organizational proce-
dures. In almost quiet desperation, Tompkins recommended
that Kansas school administrators get a copy of Title IX
and find out what was required so that they could come into
compliance. 2
1Lanney Rafael McDaniel, llA Conceptual Model For The
Implementation of the Final Title IX Regulation Imple-
menting Education Amendments of 1972 in the Secondary
Schools of Alabama," (Unpublished Ph.D. Dissertation, The
University of Alabama, 1976). Dissertation Abstracts
International, 37: 7447-A, June, 1977. <University Micro-
film No. 77..12, 219 )
2John Andrew Tompkins, "A Study of Compliance of 3A,
4A and 5A Kansas High Schools with Title IX Regulations
and the Effects of these Regulations on the Schools,ll
(Unpublished Ed.D. Dissertation, University of Kansas,
1977). Dissertation Abstracts International, 37: 3872-A,
January, 1978. (University Microfilm No. 77-24, 479)
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A study of Title IX compliance in Illinois by Patton
reinforced the findings in Alabama and Kansas. There
Patton surveyed one-hundred forty-one Area VI school
district superintendents through the use of a questionnaire
technique to ascertain the degree of compliance with all of
the Title IX requirements between 1975-1977. His findings
indicated that the majority of Area VI school districts in
Illinois were not in compliance with the administrative
requirements or with most of the programmatic requirements
as well. Only in athletics and physical education did there
appear to be compliance with the requirements. Patton
recommended a more active role by HEW to educate the LEA's
of their responsibilities under Title IX and he urged
Illinois LEA's to establish goals and timelines for
achieving compliance with the aid of advisory committees
formed at the local level to assist the LEA in this
endeavor. 1
If the researchers in Alabama, Kansas and Illinois
found a lack of compliance with Title IX in their states.
Quick found the opposite in Colorado secondary public
schools. In her study, she surveyed two hundred secondary
lAllan Dean Patton, "Illinois Area VI School District
Implementation of Title IX Rules and Regulations,"
(Unpublished Ph.D. Dissertation. Southern Illinois Univer-
sity at Carbondale 1977). Dissertation Abstracts Inter-
national, 37: 2467-A, November. 1977. (University Micro-
film No. 77-24, 479)
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public schools through the use of a questionnaire technique.
Unlike the other studies, Quick used five questionnaires
which she mailed to each building administrator to distri-
bute accordingly. One questionnaire was filled out by the
building principal, one questionnaire each was completed
by the first female and first male students listed alpha-
betically at the school and one questionnaire each was
completed by the parents of the last female and the last
male students listed alphabetically at the school. From
the responses on the questionnaires, Quick concluded that
secondary school practices in Colorado were generally in
conformance with the Title IX regulations. She also found
that building administrators were generally better informed
than parents and students and that all three groups were
generally supportive of the intent of Title IX. Quick's
conclusions led her to recommend that more in-service was
needed to inform parents and staffs about Title IX and that
there should be more encouragement to these groups to take
an active role in the implementation of the regulations. l
While not yet complete, there is a study in process in
lMartha Elizabeth Wiles Quick, "Attitudes, Practices,
and Understandings of Title IX in Colorado Public Secondary
Schools," (Unpublished Ed.D: Dissertation, Univer~ity of.
Colorado 1977). Dissertat~on Abstracts Internat1onal,
37: 386i-A, January, 1978. (University Microfilm No. 77,
29, 965)
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Illinois which is addressing itself to the issue of Title
IX compliance from a slightly different approach. Bailey
surveyed one hundred fifty Title IX coordinators in that
state to try to identify their characteristics, respon-
sibilities, and needs in order to assess their roles in
bringing their districts into compliance with Title IX.
Preliminary findings seemed to indicate that the majority
of Title IX coordinators in Illinois were male adminis-
trators who were devoting very little time and effort to
their responsibi1ities. l
In Iowa, there has been a non-scientific study of Title
IX compliance undertaken by a coalition of groups under the
auspices of the League of Women Voters. Volunteers were
trained by PEER to monitor Title IX compliance in twenty-
three arbitarily selected school districts. Not all
districts were monitored for the same areas of compliance.
In athletics and physical education, eight of ten districts
monitored appeared to be in compliance, in vocational educa-
tion, four of eight districts monitored appeared in compli-
ance, in counseling, all thirteen districts monitored
needed to make some changes in order to come into compliance,
in the area of rules and customs, six districts were
lWil1iam Bailey, IIA Preliminary Report of a Survey of
Title IX Coordinators in Illinois Public Schools. "(Unpub-
lished Doctoral Project, Northern Illinois University,
1978).
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monitored with four being in general compliance, in the area
of pregnant student access to programs, four of the six
districts monitored were in compliance, in the area of
employment, ten districts were monitored and the majority
were found to be in noncompliance, and in the area of
establishing a grievance procedure, eight out of ten
districts monitored had complied. The Iowa coalition
recommended that the Title IX coordinator be someone other
than the superintendent of school& and that teachers,
parents, and students be encouraged to become involved in
the planning, implementation and evaluation of Title IX
in Iowa School Districts. l
It would appear that in the majority of states, where
studies had been conducted regarding compliance with the
Title IX regulations as a whole, most LEA's were not
complying with all of the Title IX requirements.
IRe ort on the Iowa Pro'ect to Monitor Com liance With
Title IX in Iowa Des Moines, Iowa: League 0 Women Voters
of Iowa, 1978). The organizations represented in the
coalition were: American Association of University Women,
League of Women Voters of Iowa, National Organization for
Women, Parent-Teachers Association, and Iowa Women's
Political Caucus. The project took place between January
and April, 1978, and was initiated in response to a
national call by PEER (Project on Equal Education Rights)
of the Legal Defense and Education branch of NOW and the
American Association of University Women. The PEER kit,
Cracking the Glass Slipper, (op . cit.) was used as the
training model for the volunteers. Monitoring Title IX:
A Guide to Action for the Volunteer Or anization (Wash.,
D.C. :erlcan Assoclat:lOn 0 UnlVerS:lty Women, 1977) was
another resource used.
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One Issue Compliance
Compliance with Title IX in athletics dominates the
one issue studies at this particular time. In Texas, Riley
studied the effect of Title IX on girl's athletics in five
high school interscholastic athletic conferences. He used
a questionnaire to gather data and administered it to two
hundred thirty-eight superint.endents of local school
districts. His findinge: led him to conclude that Title IX
had had a major impact on girls athletics in Texas. More
female head coaches had been hired since Title IX went into
effect, head girls coaches' salaries were more competitive
with head boys coaches, and the number of athletic offerings
for girls had increased dramatically as a result of Title
IX. The most consistent problem of noncompliance that
Riley found was in the area of comparable facilities where
girls' locker room facilities were inferior to the boys.
Riley's recommendations included having LEA's undertake
more comprehensive planning to assist schools in complying
with all of the requirements of Title IX, encouraging LEA's
to hire more female athletic directors and for higher
education institutions to prepare more female coaches in
order to meet the demand created by Title IX.l
lBobby Edward Riley, "The Effect of Title IX of the
Education Amendments of 1972 on the Administration of Girls'
Competitive Athletic Programs in Selected Public High
Schools of Texas" (Unpublished Ed.D. Dissertation. East
Texas State Univ~rsity, 1976). Dissertation Abstracts
International, 37: 42l5-A, January, 1977. (University
Microfilm No. 77-495)
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In Kentucky, Stout surveyed one-hundred eighty-eight
school superintendents to assess their districts' degree of
compliance with Section 86.41 of the Title IX regulations
which requires equal opportunity for both boys and girls
in athletic offerings of the school. He found that the
majority of Kentucky schools were in compliance with this
section of Title IX, that finance was the major problem
identified in meeting compliance with Title IX in this
area, that prime practice, playing and spectator time were
difficult to schedule due to the increased number of teams,
and that there was a shortage of female coaches in Kentucky.
Herecormnended continued efforts by LEA administrators to
inform their communities of Title IX objectives. In this
way they would be more supportive of athletic programs for
girls. l
Saidak conducted a similar study in Tennessee in which
he was interested in assessing the effects of Title IX on
the physical education and athletic programs in the public
secondary schools of that state. He developed a question-
naire and used it to interview a stratified random sample
of school superintendents. His findings led him to conclude
lBilly Harold Stout, "An Analysis of Problems in the
Implementation of Title IX in Secondary School Athletics in
Kentucky Public School Systems," (Unpublished Ed.D. Disser-
tation, Indiana University, 1977). Dissertation Abstracts
International, 37: 5l8l-A, February, 1977. (University
Microfilm No. 77-3680)
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Tennessee schools were generally in compliance with
IX requirements pertaining to physical education and
athletic programs and that Title IX had had a major impact
on improving athletic opportunities for girls in that state.
His recommendations called for increasing the number of
physical education classes in Tennessee schools, for in-
creasing the number of female physical education teachers
and coaches, and for increasing varsity athletic programs
for girls where there was demand. l
An Iowa study on compliance with the physical education
requirements of Title IX was recently completed by Geadelmann.
Her study was designed to assess the extent of implementation
of the Title IX regulations in physical education programs
in twelve Iowa high schools. She used both a questionnaire
and an interview technique to gather her data. She was
interested not only in ascertaining the degree of compliance
with Title IX in her schools but also in the perceptions
that principals, physical education teachers, and students
had about Title IX. Her findings led her to conclude that
Iowa schools were making an honest effort to comply. Three
of the schools in her study were in full compliance, seven
lLance R. Saidak, "A Survey of the Effects of Title IX
and the Change in the Minimum Standards on the Physical
Education and Athletic Programs in Selected Public Secondary
Schools in tennessee, "(Unpublished Ed.D. Dissertation,
The University of Tennessee, 1976) .. Dissertati01?-Abs7ractsInternational, 37: 4962-A, February, 1977. (Un1vers1ty
Microfilm No. 77-3680)
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were in partial compliance, and only two were out of com-
pliance although these had taken steps to come into compli-
ance at the time of her study. Moreover, she found that
the majority of people in her study were supportive and
positive toward the implementation of Title IX in physical
education. 1
A study dealing with a different issue was conducted
in Indiana in 1977. In that study, White investigated the
employment practices of Indiana school districts to assess
whether they complied with Subpart E of the Title IX
regulations requiring equal employment opportunities.
Using a questionnaire, he surveyed all two-hundred ninety
Indiana superintendents. He found that eighty-two percent
of all school districts in Indiana were in compliance with
the employment requirements of Title IX. He recommended
more staff participation in the development of the employ-
ment process at the local level and he urged local superin-
tendents to remove sex bias in the pre-employment inquiries.
The one area in which he found most Indiana school districts
out of compliance was with Section 86.53. 2
lpatricia Lou Geadelmann, "Sex Equality in Physical
Education Programs of Selected NCA-Accredited Iowa High
Schools," (Unpublished Ph.D. Dissertation, The University
of North Carolina at Greensboro, 1978).
2Robert Terry White, "A Needs Assessment Survey of Title
IX Employment Practices in the.Public School Districts of
Indiana," (Unpublished Ph.D .. Dissertation, In~iana Univer-
sity, 1977). Dissertation Abstrac.ts Internat~onal, 38:
5l86-A, March, 1978. (University Microfilm No. 7801005)
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The one issue studies that have been conducted seem
to indicate that in specific parts of Title IX such as
athletics, physical education, and employment, there
appears to be general compliance in those states where the
studies have been conducted.
Attitudinal Factors Influencing Compliance
The major interest of attitudinal studies has been in
identifying attitudes, perceptions, values and/or beliefs
of those responsible for implementing Title IX at the local
level. In Michigan, Mortimor surveyed three-hundred eighty-
seven public school athletic directors in 1975 to assess
their attitudes, beliefs, and values regarding equalizing
athletic opportunities for males and females as required by
Title IX. He found that Michigan athletic directors were
not enthusiastic about Title IX and they did not see a
great need to do extensive planning for implementing it.
Furthermore, they did not want to see the boys athletic
programs diminish as a result of it, and they believed
monies for interscholastic athletic programs should be
distributed within the athletic department on the basis of
need and interest and not because of sex. Mortimor con-
cluded that there were going to be major confrontations
and conflicts in Michigan before Title IX would be enforced
in this area. He recommended heavy inservice programs on
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Title IX for athletic directors as a possible way of en-
hancing their receptivity to Title IX objectives. l
In Nebraska, Christensen-Liggett investigated the
attitudes school administrators and board members held
about Title IX employment provisions and about employment
of female administrators. She divided her sample into two
groups - those who had undergone in-service training on
Title IX and those who had not. Two interview instruments
were developed and used with both groups in an attempt to
measure sex equity. She found that the group which had
received in-service training on Title IX was more positive
towards sex equity than the group which had not. She also
found that female board members were more positive toward
Title IX than their male counterparts irrespective of
whether or not they had received in-service training. 2
In California, Kendall studied attitudes of school
administrators regarding Title IX. She interviewed thirty
1David Albert Mortimer, "The Impact of Title IX on the
Athletic Program as Perceived by Athletic Directors in
Michigan Public Schools," (Unpublished Ed.D. Dissertation,
Wayne State University, 1975. Dissertation Abstracts
International, 36: 7274-A, May 4, 1976. (University
MicroEilm No. 76-10, 986)
2Twi l a Marie Christensen-Liggett. "An Analysis of the
Attitudes that Superintendents, Board Members and Female
Administrators in Selected Nebraska School Districts Held
Toward Title IX Employment Provisions and Toward Employing
Female Administrators, (Unpublished Ph.D. Dissertation,
The University of Nebraska-Lincoln, 1977). Dissertation
Abstracts International, 38: 7042-A. June, 1978.
(University Microfilm No. 780155)
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administrators and concluded that the majority of those
interviewed perceived Title IX as having value. However,
she found that although they saw Title IX. as a positive
concept, they had done little in their own settings to
foster Title IX. They also registered a very superficial
understanding of Title IX. Her findings led her to conclude
that efforts for implementing Title IX should be aimed at
reinforcing positive attitudes as a first step, but
changing behavior should be the ultimate goal. The
planning for Title IX implementation, she recommended,
should make a clear distinction between valuing Title IX
as a symbol and valuing Title IX as reflected in behavior.
Actual implementation of Title IX should be aimed at
bringing about changes in the institution rather than being
directed at creating positive attitudes toward Title IX.l
Studies of Title IX Compliance
in Post-Secondary Institutions
Studies on Title IX compliance in post-secondary
institutions can also be divided into three areas; general
compliance, one-issue compliance and attitudinal inquiries.
lKatherine Mary Kendall, "Administrators' Attitudes
Regarding. the Purposes and Implementation of Title IX,
(Unpublished Ph.D. Dissertation, Claremont Graduate School,
1978). Dissertation Abstracts International, 38: 3273-A,
December, 1978. (University Microfilm No. 1823840)
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Because of their small number they will be presented in
only one section.
In 1977, Burns studied the degree of compliance with
the Title IX requirements in all of Alabama'a thirteen
public four-year colleges and universities. Through the
use of a questionnaire she surveyed the Title IX coordinators
of these institutions. Data from her research disclosed
that males held the highest administrative positions in
those institutions surveyed. Females were heavily under-
represented in administrative posts or full professorships;
the greatest number of female faculty held the rank of
assistant professors or instructors. Female students were
discriminated against in areas of financial assistance,
athletic opportunities, and entry into professional schools.
These conclusions led her to recommend that the university
presidents had a responsibility to actively encourage com-
pliance with Title IX and that an initial action should be
to require all university personnel to undergo training in
the requirements of Title IX. l
As with the one issue studies at the elementary-
secondary level, the topic of athletics dominates these
studies at the post-secondary level. A unique study was
lGladys King Burns, "A Systems Design for TitlelX
Compliance in Public Four Year Colleges and Universities
in Alabama,H (Unpublished Ph.D. Di~sertation. The Univer-
sity of Alabama 1977). Dissertat~onAbstracts.lnter-
national, 38: i942-A, October, 1977. (University
Microfilm No. 7819165)
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conducted by Schneider at Central Michigan University in
1975-1976 as part of that University's compliance with the
self-evaluation requirement of Title IX. Schneider
developed a self-evaluation instrument that was used to
assess the degree of compliance by the University with the
athletic requirements of Title IX. A three-member self-
evaluation rating team selected from outside the athletic
department administered the instrument. An interest
questionnaire was developed and administered to a random
sample of students to identify those sports offerings that
they preferred. The self-evaluation revealed that the
University was in noncompliance with Title IX in the
following areas: 1) the number of sports offered; 2) the
total number of athletes served; 3) the awards program;
4) practice uniforms and equipment; 5) game uniforms and
equipment; 6) prime-time practice opportunities; 7) the
ratio of coaches to athletes; 8) practice facilities; 9)
sport brochures; 10) programs; 11) media entertainment;
12) extra compensation for duties performed outside the
academic calendar; 13) the amount of released time allocated
to coaches; 14) sports brochures; and 15) the provision for
athletic scholarships. These conclusions led Schneider to
recommend correcting these areas and to bringing the
33
University into compliance with Title IX.l
Another study of compliance with the athletic provi-
sions of Title IX was conducted in New York in 1976-1977.
The major purpose of this investigation was to assess the
impact of Title IX on intercollegiate athletic programs
in New York State institutions of higher education.
Caliendo gathered his data by the use of a questionnaire
in which he asked administrators of these institutions for :
the results of the self-evaluations of their athletic
programs and asked them to assess the impact of those
areas that needed to be brought into compliance with Title
IX on their over-all intercollegiate programs. He found
that in most instances the areas that needed to be adjusted
in order to comply with Title IX involved making athletic
programs more equitable and insuring that all benefits and
services were made available to student athletes regardless
of sex. His findings led him also to conclude that
participation levels, competitive levels, public recogni-
tion, or success of men's or women's athletic programs
would not be negatively affected by Title IX. Revenue-
producing programs and programs of emphasis like major
lWalter Raymond Schneider, "The Development, Applica-
tion, and Appraisal of a Technique for the Self-Evaluation
of an Intercollegiate Athletic Program as Required by Title
IX rl (Unpublished Ph.D. Dissertation, Michigan State Univer-
sity 1976). Dissertation Abstracts International, 37:55l2~A, March, 1977. (University Microfilm No. 77 5880)
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sports would not suffer as a result of compliance with
Title IX. Caliendo recommended that university personnel
make an effort to connnunicate these conclusions to the
public in order to avert unnecessary negative feelings
about Title IX. l
Compliance with the athletic requirements of Title IX
was also the theme of Kane's study in California. Through
the use of a questionnaire, Kane in 1977-1978 surveyed the
eight member community colleges of the Metropolitan Con-
ference of the California Community and Junior College
Association. Three conference representatives from each
college composed the sample for Kane's findings. Kane's
findings indicated that Title IX had had a major impact
in improving opportunities for women in the California
colleges he studied. Examples of this improvement
included increased financial support for women inter-
collegiate athletics, significant increases for female
coaches, the quality of women's athletic team equipment
improved substantially, more season games for women, and
more opportunities for women to reach their athletic
potential. Kane also found, however, that changes toward
1Natale Salvatore Caliendo, Jr., IlA Study of the Pro-
jected Impact of Title IX of the Education Amendments of
1972 on Intercollegiate Athletic and Other Sports Programs
at Selected New York State Institutions of Higher Education,"
(Unpublished Ph.D. Dissertation, Syracuse University, 1977).
Dissertation Abstracts International, 39: 693-A, August,
1978. (University Microfilm No. 7811637)
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improving women's athletics were still slow in coming and
the colleges needed to commit more of their resources to
hringing their programs into full compliance. l
An attitudinal study was conducted in Illinois in
1977 to assess vocational teacher's perceptions of the
desirability and probability of Title IX implementation
on vocational programs. Nies used a questionnaire to survey
the staff at the Illinois Area Vocational Center. Agricul-
ture, Home Economics, Health Occupations, Business, and
Industrial Education educators comprised the study
population.
The findings of her study led her to conclude that by
and large teachers at the vocational center were positive
about Title IX but they were skeptical that Title IX would
be implemented at the center in the near future. They
were relatively unaware of any action taken at the center
to meet compliance with Title IX. This finding led Nies
to recommend Title IX informational meetings to vocational
educators in Illinois to be followed by workshops related
to how Title IX affected various areas of vocational
lCharles Archie Kane, "Title IX and the Intercollegiate
Athletic Programs of the California Community College
Metropolitan Conference: A Study of the Federal Govern-
ment's Impact on Higher Education," (Unpublished Ph.D.
Dissertation, University of Southern California, 1978.
Dissertation Abstracts International, 39: l52-A, July,
1978. (Copies available from Micrographics Department,
Doheny Library, USC, Los Angeles, CaL 90007)
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education and what teachers needed to do to insure that
their programs met compliance requirements. l
Summary
Studies of Title IX compliance may be grouped into
three categories: 1) General Compliance studies that have
attempted to assess compliance with the over-all require-
mentsof Title IX; 2), One-Issue Compliance studies that
have investigated compliance with one aspect of the Title
IX regulations; and 3) Attitudinal Factors Influencing
Compliance studies that have analyzed the attitudes,
perceptions, values or beliefs of those responsible for
implementing Title IX at the local level.
General compliance studies have been undertaken in
four states at the elementary-secondary level and in one
state at the post-secondary level. Findings of these
studies appear to indicate that educational institutions
are not in compliance with the over-all requirements of
Title IX.
One issue compliance studies seem to gravitate toward
the athletic arena. Three studies dealing with athletics
IJoyce Ida Nies. "Area Vocational Center Teachers'
Perceptions of the Impact of Title IX on Vocational Educa-
tion," (Unpublished Ph.D. Dissertation, University of
Illinois at Urbana-Champaign. 1978). Dissertation Abstracts
International, 39: 253-A, July, 1978. (University Micro-
film No. 7811272
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at the elementary-secondary level and three studies at the
higher education level seem to indicate that school
districts and colleges and universities studied appear to
be complying with this one requirement of Title IX and
that the legislation had had a major impact in promoting
sex equity in this field. A state study on compliance with
the employment requirements of Title IX also indicated that
school districts in that state were complying with this
requirement of the regulation.
Attitudinal factors in compliance were investigated
in four studies; three at the elementary-secondary level
and one at the post-secondary level. In general, these
studies found that there was positive support for the
principles and concepts of Title IX. But these studies
also tended to conclude that these positive attitudes have
not been effectively transformed into action which would
result in compliance with Title IX.
Chapter 3
PROCEDURES
Subjects
to use the
The universe from which the sample was drawn
of all four hundred forty-seven Iowa public school dist-... '··· .... t-C!
as listed in the 1978-1979 Iowa Educational Directory.
Through the use of a table of random ntullbers,l s
districts were selected and
study. Data were
in each district.
the coordinators should be the most knowledgeable people
regarding Title IX in general and in understanding their
districts' specific status concerning compliance. Second,
the voluntary nature for compliance with Title IX as
specified in the regulations assumed that the success or
failure of a district depended largely on the commitment
and effectiveness of the Title IX coordinator. Third, it
was assumed that the position the Title IX coordinator
IM.M. Downie and R.W. Heath, Basic Statistj.cal Methods
(4th ed.; New York: Harper and Row, Publishers, 1914),
pp. 324-325.
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held in school districts would differ from district to
district; thereby, permitting comparisons among them.
A list of the names of the sixty Title IX coordinators
from the randomly selected districts was obtained from the
Iowa Department of Public Instruction. On November 13,
1978 a letter signed by both the doctoral student and his
major advisor accompained the questionnaire and was mailed
to all sixty Title IX coordinators in the sample. l They
were requested to return the questionnaire in three weeks.
A self-addressed stamped envelope was included for their
use.
Thirty-seven were returned by December 4, 1978. One
follow.... up telephone call was made to the non-respondents
to determine why they had not mailed it. Eight additional
copies of the questionnaire were mailed to individuals
who had misplaced the first questionnaire. On December
23, 1978 the fiftieth questionnaire was received and no
further effort was made to encourage more returns.
The fifty responses represented an eighty-three and
one-third percent return. More importantly, the fifty
districts represented in the sample constituted approxi-
mately ten percent of all of Iowa's public school districts.
A verification check was made on the non-responses by ran-
domly selecting five or fifty percent of those who did
lAppendix A
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not respond and administering representative samples of
questionnaire over the telephone in order to determine
whether their responses were substantially different from
those who had responded. The researcher concluded that
with one exception they were not. One of the Title IX
coordinators identified herself as being a clerical
teachers' aide. She was the only one in the sample who
held that kind of position while being appointed as the
Title IX coordinator for her district.
Data Gathering Instrument
A questionnaire was developed to survey Title IX
coordinators in the sample and was the basis for all of
the data collected. l The process for its development
involved several stages. The initial draft was read by
members of the researcher's doctoral committee and change.s
were made in accordance with their suggestions. The
revised second draft was mailed to three national
authorities on Title IX and to three state experts on
Title IX for their suggestions and recommendations. As
a result of their suggestions a third draft was developed
and circulated to members of the doctoral committee and
a professor of statistics in the College of Education at
Drake University. After making further modifications,
lAppendix B
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a fourth draft was field tested for validation by submitting
it to three local Title IX coordinators - a superintendent,
a curriculum coordinator, and a federal projects director -
who were selected because of their interest in Title IX.
Their valuable suggestions led to the fifth and final
draft of the questionnaire.
The questionnaire was composed of seven sections
including both closed and open questions. The first
section, consisting of six questions was designed to gain
background information about the respondents. Sex, age,
highest educational degree, experience in education,
present position and building assignment were the data
requested in the first section.
Section B contained four questions designed to elicit
information regarding respondent's history as Title IX
coordinator in that district, the method of selection of
Title IX coordinator in that district, and the degree of
comfort that the respondent felt with his/her appointment
to that post.
The third section was a modified version of Bailey's
scale for assessing Title IX coordinators' perceptions
of their own and their district's expectations regarding
their roles as Title IX coordinators. l This section
IBailey, op. cit.
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consisted of forty-five items grouped into five categories:
disseminating information, determining compliance, imple-
menting Title IX", handling grievances, and maintaining
current understanding of Title IX.
Section D was also borrowed from Bailey's instrument
and was designed to identify types of activities that the
Title IX coordinators had undertaken as their duties.
This section consisted of thirteen questions asking
respondents to quantify the number of times they had
prepared reports on Title IX, made presentations. circulated
materials, attended workshops, received requests for infor-
mation, dealt with Title IX concerns, received formal
grievances, settled grievances, and noted the average time
spent on Title IX responsibilities. It also asked them
to state whether their duties as Title IX coordinators
had been formalized in their job descriptions and whether
they were formally evaluated by their superiors relative
to their Title IX responsibilities.
To assess the degree of compliance with the adminis-
trative requirements of Title IX was the major purpose
of Section E. Respondents were asked to answer six
questions designed to ohtain information regarding the
district's compliance with the following procedural
requirements of Title IX: establishing a board policy,
informing the community about the district's connnitment
to Title IX, conducting a self-evaluation and developing
a program to correct violations.
43
Section F consisted of fourteen questions intended
to assess the degree of compliance with the program
requirements of Title IX. Areas covered in the section
were access to courses, student rules and regulations,
student services and benefits, financial aids, counseling
and guidance, athletics, employment, fringe benefits, and
pregnancy_
The final section, G, was an open ended subdivision
asking respondents to make any additional comments they
felt necessary_
There were a few open-ended questions sprinkled
throughout the questionnaire that asked respondents to
clarify yes or no statements when appropriate.
Analysis of Data
Data was analyzed in relation to answering the research
questions and null hypotheses stated in Chapter 1. Each
questionnaire was cOded and all responses were keypunched
in computer cards for processing. With the assistance
of personnel at the computer center at Drake University.
the Statistical Package for the Social Sciences (SPSS)
computer program was used to accomodate the statistical
needs of the study. Percentages, frequency distributions,
and mean averages were computed to answer the two major
research questions concerning the extent of compliance
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by Iowa school districts with the administrative and
program requirements of Title IX. The null hypotheses
were tested by using several nonparametric statistical
tests. The Kruskal-Wallis H test, which is analogous
to the parametric one-way Anova was used to test
significance in Hypotheses 1, 2, 4 and 5. Because there
were only two variables and they were unequal in number,
the Mann-Whitney U t~st (comparable to the parametric t
test) was used to test significance in Hypotheses 3 and
6. Chi square for independence tests were administered
to test Hypotheses 7 through 14. Significance for the
relationship of variables was considered at the con-
ventional .05 or .01 levels. Responses to the open-
ended questions were tallied and appear in the test and
in the appendix.
Summary
Fifty Iowa School districts or approximately ten
percent of all school districts in Iowa constituted the
subjects for this study. A questionnaire was developed
consisting of seven sections aimed at assessing the
degree of compliance with Title IX by the responding
school districts. The questionnaire was administered to
the Title IX coordinators based on the assumptions that
they would be the most knowledgeable about Title IX in
the district, that they were the key to implementing
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Title IX at the local level, and that they would probably
all hold different posts within the school districts,
the.reby, permitting comparisons across school districts
based on the different positions that the Title IX
coordinators held.
The fifty school districts responding to the ques-
tionnaire constituted eighty-three and one-third percent
of the sixty districts who received a copy of the ques-
tionnaire. These sixty districts were selected at
random from the universal population of four-hundred
forty-seven (447) Iowa public school districts. The
questionnaires were completed between November 13 and
December 23, 1978.
Responses were computerized and the Statistical
Package for the Social Sciences (SPSS) computer program
was used to accomodate the statistical needs of the
study.
Chapter 4
FINDINGS
The focus of this study was to assess the degree
of compliance with Title IX of the Education Amendments
of 1972 by selected Iowa public school districts. The
purpose of this chapt7r is to present and treat the
data collected in relation to the research questions
and null hypotheses established for this study. The
format, therefore, for reporting the findings is to
restate each research question and null hypothesis, to
present the data in table form, and to explain the
findings. Before doing so, however, it is important to
review some demographic data regarding the respondents.
The fifty subjects of this study were all Title
IX coordinators in their districts. Forty-three or
86 percent were males, seven or 14 percent were females.
Sixty-eight percent were between 30 and 49 years of age;
26 percent were over 50 years old; and 6 percent were
between 20 and 29 years of age. The large majority,
62 percent, held masters degrees; 22 percent held
specialist degrees; 8 percent held doctorates; and
8 percent held bachelor degrees. The mean average
experience in education for the 50 subjects was 17.38
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years. Table 1 illustrates the position held by the
respondents in their districts.
Table 1. Positions Held by the Title IX Coordinators
Position
Superintendent
Asst. Superintendent
Department Chairperson
(District-wide)
Building Principal
Asst. Bldg. Principal
Counselor
Teacher
Librarian
Total
Number
14
4
1
13
1
9
7
1
50
Percent
28
8
2
26
2
18
14
2
100
The demographic data shows that the majority of the
Title IX coordinators in this study were male, over 30
years of age, were recipients of graduate degrees, had
invested over a decade and a half in education, and
held administrative posts in their school districts.
Another important demographic statistic for this·
study was the size of each district surveyed. Table 2
shows this breakdown. This data shows that the majority
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of Title IX coordinators surveyed worked in small size
school districts with 64 percent in schools of less than
1,000.
Table 2. Size of School Districts in Sample
Small 0-999
Middle-size 1000-2999
Large 3000+
Total
Number
32
12
6
50
Percent
64
24
12
100
Compliance With Administrative Requirements
One of the major research questions for this study
was concerned with the degree of compliance relative
to the administrative requirements of Title IX by Iowa
public school districts. Data to answer this question
were collected through sections B, C, D, and E of the
questionnaire. 1 A key assumption in answering this
question rested with the belief that the Title IX coor-
dinator was the pivot to making Title IX work in a school
district. The administrative requirements of Title
would not be implemented if the chief administrator for
lAppendix B
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Title IX, the coordinator, did not function effectively.
Therefore, Sections B, C, and D were intended to assess
and how the Title IX coordinator was appointed, how
comfortable she/he felt in this assignment, what attitudes
she/he carried about his/her responsibilities, and what
kind of activities had been undertaken by the coordinator
to achieve compliance.
The Title IX regulations required that LEA's appoint
a Title IX coordinator by July 21, 1976. Table 3 shows
the year in which the 50 Title IX coordinators had been
appointed. It is important te note that 38 of the
respondents were the first Title IX coordinators in their
respective districts; 11 were the second Title IX coor-
dinators for their districts, and 1 did not respond to
this question.
Table 3 indicates that the majority of Title IX
coordinators had not been appointed in 1975 as was
required by the regulations.
The method of appointing Title IX coordinators
differed among-districts. Table 4 illustrates who
appointed the Title IX coordinators in their districts.
Table 4 shows that the majority, 64 percent, of
Title IX coordinators in the districts surveyed were
apPointed by the superintendent of schools.
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Table 3. Year Title IX Coordina.tors Were Appointed
Di.st:rict's First Title
IX Goordinator;
Number Percent
1975
1976
1977
1978
Total
District's Second Title
IX Coordinator:
11 29
15 39
7 18
5 13
3S" ~
1976
1977
1978
No Response
Total
2
1
8
IT
1
50
18
9
73
100
100
The subjects surveyed were also asked to identify
their degree of comfortableness with their appointments
as Title IX coordinators. Responses presented in Table
5 indicate about one-half felt comfortable with their
appointments while one-fourth felt uncomforta.ble. The
remainder were neutral.
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Table 4. Appointment Source of Title IX Coordinators
Source
Board of Education
Superintendent
District Administrators
District Teachers
Volunteered
Unknown
Total
Number
8
32
7
1
1
1
50
Percent
16
64
14
2
2
2
100
Table 5. Degree of Comfort with Title IX Coordinator
Assignment
Very Comfortable
Somewhat Comfortable
Neutral
Somewhat Uncomfortable
Very Uncomfortable
Total
Number
11
16
10
12
1
50
Percent
22
32
20
24
2
100
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To assess the activities the Title IX coordinators
were important in order to implement Title IX in
districts, the aubj e.ct.s were given a list of
activities and were asked to rate them. From
Table 6 the majority of respondents felt that dissemin-
ating information was an important activity of the Title
IX coordinator. Specifically, the majority felt that
circulating written information and making presentations
~
to. the school board, administrators, certified staff,
community, and holding inservice programs on Title IX
were important or very important. On the other hand,
the majority felt that it was not very important to make
presentations to non-certified staff or to students and
they did not feel it important to share information with
groups composed of teachers, students, parents, or
community organizations. At least 10 percent of the
sample did not respond to every item.
Table 7 describes the subject's responses regarding
their feelings about the importance of determining the
degree of compliance with Title IX regulations as part
of their role as coordinators.
It would appear from the responses in Table 7 that
the majority of Title IX coordinators surveyed felt that
determining compliance with Title IX in their districts
to be an important activity. All three activities
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suggested were rated import.ant or above by the maj ority
6frespondents with 50 percent or more indicating
1.mportant or very important.. Maintaining records
re.garding Title IX compliance was seen as the most impor-
tant by the respondents with 28 percent rating it
accordingly.
Table 8 presents the subjects' responses as to the
degree of importance of certain activities toward imple-
menting Title IX in their districts.
The majority of the respondents felt that it was
important to provide leadership in their districts with
70 percent rating it important or very important. The
majority of the subjects, however, felt that leadership
should be limited to complying with the letter of the
law and should not go beyond in areas which were not
specifically required by the Title IX regulations.
Forty-six percent thought it important to actively search
for violations.
Table 9 illustrates the subject.' s responses in the
area of handling grievances, another activity that Title
IX coordinators conceivably would pursue in that role.
Responses in Table 9 disclose that the majority of
Title IX coordinators surveyed believed handling griev-
ances was an important function of Title IX coordinators.
Eighty percent felt that their roles in this area was
Table 6. Degree of Importance to Disseminating Information
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Circulate written information 10 20 18 36 14 28 3 6 5 10
Make formal presentations to:
School Board 10 20 19 38 12 24 2 4 7 14
Administrators 15 30 18 36 9 18 3 6 5 10
Certified Staff 14 28 17 34 12 24 3 6 4 8
Non-certified Staff 3 6 19 38 11 22 12 24 5 10
Students 8 16 13 26 15 30 7 14 7 14
Parents/Community Groups 8 16 17 34 13 26 7 14 5 10
Meet with Groups to share
information 3 6 16 32 22 44 6 12 3 6
Provide Inservice Programs
4to Staff 14 28 19 38 10 20 5 10 2
*VI = Very Important; I = Important; SI = Somewhat Important; U = Unimportant; NR = No
Response. While respondents were given opportunity to specify other activities, they did
not.
In
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Table 7. Degree of Importance to Determining Compliance
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Monitor Title IX 12 24 22 44 11 22 3 6 2 4
Maintain Records Regarding
'20Title IX Compliance 14 28 20 40 10 4 8 2 4
Prepare Periodic Reports
Regarding Title IX Compliance 10 20 15 30 13 26 10 20 2 4
*VI = Very Important; I = Important; SI "'" Somewhat Important;. U = Unimportant; NR = No
Response.
V1
V1
Table 8. Degree of Importance to Implementing Title IX
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Provide Leadership in Fulfilling
Requirements of Title IX 14 28 21 42 8 16 5 10 2 4
Search Out Title IX Violations 5 10 23 46 14 28 6 12 2 4
Develop Ways of Going Beyond
the Letter of Title IX and
Dealing with the Spirit of the
Law 6 12 16 32 18 36 8 16 2 4
*VI = Very Important; I = Important; SI = Somewhat Important; U = Unimportant; NR = No
Response.
\J'I
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Table 9. Degree of Importance to Handling Title IX Grievances
Activity VI* Pct. I. Pct. SI Pct. U Pct. NR Pct.
Refer those who have grievances
to the appropriate person or
agency 21 42 19 38 7 14 1 20 2 4
Represent those who have griev-
ances when dealing with district
authorities 10 20 16 32 11 22 9 18 4 8
Represent the school district in
dealing with those who have a
grievance 16 32 14 28 14 28 4 8 2 4
Serve as an arbiter in deciding
on the validity and solutions
of Title IX grievances 12 24 16 32 10 20 9 18 3 6
*VI "" Very Important; I "" Important; SI == Somewhat Important; U == Unimportant; NR == No
Response
U'I
""'"
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one of referral. Sixty percent felt that in handling
grievances they should be representing the district
rather than the complainant. Some of them, however,
must have also felt that they should also represent the
grievor as 52 percent of the sample thought this was
either very important or important. Fifty-six percent
of the respondents felt that their role was one of
arbiter in the handling of grievances for the district.
Respondents were asked to ascertain the degree of
import.ance to their being knowledgeable of requirements
of Title IX. Table 10 presents their responses.
The majority, 72 percent, of surveyed respondents
felt that it was important to stay current on the
literature regarding Title IX and 54 percent that it
was important to attend workshops and conferences
regarding Title IX. Sixty percent, however, felt that
it was less important to communicate and coordinate
Title IX activities among school districts.
Subjects were also asked to rate the importance of
the same activities from what they perceived to be the
district's perception. Forty percent felt that their
district considered circulating written information
about Title IX very important or important. Fifty-six
percent thought that their district would rate this
activity somewhat important or unimportant. In regard
Table 10. Degree of Importance to Maintaining Current Understanding of Title IX
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Stay Current on the Literature
Relevant to Title IX 19 38 17 34 9 18 2 4 3 6
Attend Workshops or Conferences
for Title IX 11 22 16 32 17 34 3 6 3 6
Participate in Networks of
Title IX Coordinators from
other School Districts 6 12 10 20 17 34 13 26 4 8
*VI = Very Important; I = Important; SI = Somewhat Important; U = Unimportant; NR = No
Response.
Ln
\0
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to making formal presentations to the school board. 44
percent guessed that their district would consider this
very important or important. to administrators. 52
percent. to certified staff, 46 percent, to non-certified
staff. 22 percent, to students. 30 percent, and to
parents/community groups. 34 percent. In estimating
whether their district would consider it important or
very important to meet with teacher, student. parent or
community groups to share information about Title IX.
22 percent thought that it would. Forty-six percent
thought that their district would believe it important
or very important to provide inservice for staff in
eliminating sex bias in the schools. Table 11 presents
these data.
Table 12 describes the subjects' responses regarding
their perceptions about the importance their districts
would attach to having them determine compliance with
Title IX as part of their function as coordinators.
It would appear from the responses in Table 12 that
the maj ority of the subj ects believed their districts
considered determining compliance an important part of
their responsibilities. Fo.rty-six percent of the
respondents perceived their districts as supporting the
monitoring of Title IX within each district, 52 percent
thought maintaining records as important or very
Table 11. Title IX Coordinator's Perception of Own Dis
Disseminating Information
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Circulate Written Information 7 14 13 26 20 40 8 16 2 4
Make Formal Presentations to:
School Board 6 12 16 32 15 30 8 16 5 10
Administrators 9 18 17 34 14 28 5 10 5 10
Certified Staff 6 12 17 34 16 32 8 16 3 6
Non-Certified Staff 2 4 9 18 15 30 19 38 5 10
Students 4 8 11 22 20 40 11 22 4 8
Parent/Community Groups 6 12 11 22 20 40 9 18 4 8
Meet With Groups to Share
Information 1 2 10 20 25 50 11 22 3 6
Provide Inserviee Programs
9 18 2 4to Staff 5 10 18 36 16 32
*VI - Very Important; I == Important; SI == Somewhat Importantj U == Unimportant; NR == No
Response. While respondents were given opportunity to specify other activities. they did not.
'"I--l
Table 12. Title IX Coordinator f s Perception of Own District's Sense. of :Importance to
Determining Compliance
Activity VI* Pct. I. Pet. SI Pet. U Pet. NR Pet.
Monitor Title IX 10 20 18 36 14 28 6 12 2 4
Maintain Records Regarding
Compliance 12 24 14 28 17 34 5 10 2 4
Prepare Compliance Reports 7 14 14 28 16 32 11 22 2 4
*VI = Very Important; I = Important; 81 = Somewhat Important; U = Unimportant; and NR = No
Response.
0"1
~
or
law in implementing Title IX and not find ways of going
beyond what was required.
Another activity was that the respondents were asked
to rate their districts on what the degree of importance
in handling grievances. As can be seen from Table 14,
60 percent thought their districts would support their
handling grievances by referring them to the appropriate
agency or person, 52 percent felt that their districts
did not deem it important for them to represent those who
had grievances against the district, instead 54 percent
were of the opinion that the coordinators should represent
Table 13. Title IX Coordinator's Perception of Own District's Sense of Importance to
Providing Leadership, Searching Out Violations, and Implementing Title IX Beyond the Letter
of the Law
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Provide Leadership in Fulfilling
Title IX Requirements 7 14 20 40 15 30 6 12 2 4
Search Out Title IX Violations 1 2 16 32 19 '38 11 22 3 6
Developing Ways of Going Beyond
the Letter of Title IX and
Dealing with the Spirit of the
8Law 3 6 16 20 40 16 32 3 6
*VI = Very Important; I = Important; SI = Somewhat Important; U = Unimportant; and NR = No
Response
(j'\
..p.
Table 14. Title IX Coordinator's Perception of Own District's Sense of Importance to
Handling of Grievances
Activity VI* Pet. I. Pet. SI Pet. U Pet. NR Pet.
Refer Those Who Have Grievances
to Appropriate Person or Agency 10 20 20 40 16 32 2 4 2 4
Represent Those Who Have Griev-
ances When Dealing With District
Authorities 10 20 10 20 15 30 11 22 4 8
Represent School District in
Dealing With Those Who Have
Grievances 11 22 16 32 15 30 15 30 3 6
Serve As Arbiter in Deciding
on the Validity and Solutions
of Title IX Grievances 6 12 17 34 12 24 11 22 4 8
*VI = Very Important. I = Important. SI = Somewhat Important. U = Unimportant. and NR = No
Response
0'\
V1
Table 15. Title IX Coordinator's Perceptions of Own Districts Sense of Importance to
Having Coordinator Be Knowledgeable About Title IX
Activity VI* PCT. I. Pet. SI Pet. U Pet. NR Pet.
Stay Current on Title IX
Literature 9 18 22 44 14 28 3 6 2 4
Attend Workshops or Conferences
on Title IX 5 10 11 22 17 34 14 28 3 6
Participate in Networks of Title
IX Coordinators from Other
Districts 2 4 5 10 13 26 26 52 4 8
*VI - Very Important; I - Important; SI - Somewhat Important; U - Unimportant; and NR = No
Response
0\
0\
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the districts in a grievance situation. Respondents were
evenly divided regarding the districts' perceptions of
having the coordinators serve as arbiters in the handling
of grievances within each district, 46 percent listing
it as important or very important and 46 percent calling
it somewhat important or unimportant.
Respondents were also asked to assess their district's
sense of importance in having the coordinator well-informed
about Title IX.
The majority, 62 percent, of the respondents thought
their districts considered it important or very important
to remain knowledgeable about Title IX. The same percent,
62, felt, however, that their districts did not think
attending workshops or conferences on Title IX was an
appropriate way for them to keep informed. Seventy-eight
percent also had the impression that their districts
would disapprove of their participating with other of
Title IX coordinators as a way of gaining knowledge about
Title IX.
While tables 6-15 presented the Title IX coordinator's
feelings about the importance of certain activities
regarding their role as Title IX coordinators, Tables 16-
20 illustrate their responses to those activities they
have attempted as Title IX coordinators.
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Table 16 presents the number of times that the
respondents have carried out certain Title IX activities.
The majority of Title IX coordinators surveyed have
pursued a minimum number of activities in carrying out
their Title IX responsibilities. For example, 38 percent
had never made a formal presentation to their school
boards, 44 percent only once or twice. Thirty-two percent
had never made a presentation to administrators and 36
percent had never made a presentation to the certified
staff. Twenty-four percent made one or two presentations
to administrators and 32 percent made presentations to
the certified staff only once or twice. Sixty eight
percent had never made a presentation to the non-certified
staff and 70 percent had never made a presentation to
students. Half of them had never made a presentation to
community or parent groups in their school districts.
Seventy percent had circulated materials to the school
boards less than two times, 46 percent had a similar
record relative to circulating materials to administrators,
54 percent to certified staff, 76 percent to non-certified
staff, 76 percent to students, and 84 percent to parents
and community groups. Over 50 percent of the Title IX
coordinators had never received requests for information
from these groups, and had never met with teacher groups.
students, and community groups to deal with specific
Table 16. Activities Undertaken by Title IX Coordinators Surveyed
Activity N* Pet. 1-2 Pet. 3-4 Pet. 5+ Pet. NR Pet.
Prepared reports regarding dis-
trict's Compliance With Title IX 13 26 18 36 10 20 8 16 1 2
Made formal presentations to:
School Board 19 38 22 44 6 12 2 4 1 2
Administrators 16 32 12 24 10 20 11 22 1 2
Certified Staff 18 36 16 32 13 26 2 4 1 2
Non-certified Staff 34 68 12 24 3 6 a a 1 2
Students 35 70 6 12 7 14 1 2 1 2
Parents/Community Groups 25 50 21 42 3 6 a 0 1 2
Circulated materials about
Title IX to:
School Board 16 32 19 38 6 12 8 16 1 2
Administrators 14 28 9 18 11 22 15 30 1 2
Certified Staff 11 22 17 34 13 26 8 16 1 2
Non-Certified, Staff 26 52 12 24 9 18 1 2 2 4
0'1
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Table 16 (continued)
Activity N* Pet. 1-2 Pet. 3-4 Pet. 5+ Pet. NR Pet.
Students 23 46 15 30 7 14 3 6 2 4
Parents/Community Groups 21 42 21 42 3 6 5 10 0 0
Attended workshops or confer-
ences concerning Title IX 14 28 24 48 9 18 3 6 0 0
Received requests for informa-
tion about Title IX from:
School Board 34 68 10 20 1 2 4 8 1 2
Administrators 21 42 9 18 9 18 10 20 1 2
Certified Staff 26 52 13 26 7 14 3 6 1 2
Non-certified Staff 40 80 5 10 2 4 1 2 2 4
Students 40 80 8 16 0 0 1 2 2 4
Parents/Community groups 37 74 9 18 2 4 1 2 1 2
Met with any of the following
to deal with specific concerns
relevant to Title IX:
Superintendent 12 24 10 20 4 8 11 22 13 26
"--l
0
Table 16 (continued)
Activity N* Pct. 1-2 Pc t , 3-4 Pct. 5+ Pct. NR Pct.
Administrative Council 21 42 15 30 4 8 8 16 2 4
Teacher Organizations 27 54 16 32 4 8 2 4 1 2
Student Groups 39 78 9 18 1 2 0 0 1 2
Teacher Curriculum Groups 25 50 13 26 4 8 6 12 2 4
Community Groups 35 70 13 26 1 2 0 0 1 2
N = Never; 1-2 = one or two times activity undertaken; 3-4 = three or four times; 5+ = five
or more times; NR = No Response. Respondents were given an opportunity to list other
comments under each of the activities. One respondent listed the League of Women Voters
as a group that had received materials from the Title IX coordinator. Another noted that
the superintendent had "been actively involved and handled presentations to the Board and
administrators" regarding the question of how many times the Title IX coordinator had met
with groups to discuss specific concerns relevant to Title IX.
"'-l
I--'
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Title IX concerns. Seventy-two percent had met with
administrators fewer than two times to discuss Title IX
concerns.
On the positive side, 74 percent had attended work-
shops on Title IX at least two or more times. Fifty
percent had met with their superintendents two or more
times in dealing with Title IX concerns.
The amount of time devoted to Title IX activities
by the Title IX coordinators is the subject of Table 17.
Eighty-eight percent of the Title IX coordinators
spent less than four hours a month on their Title IX
responsibilities. When asked whether they spent more,
the same, or less time now with their Title IX responsi-
bilities compared with the first three months after they
were appointed, S, or 10 percent, responded that they
spent more time now; 20, or 40 percent, indicated that
they spent about the same; and 22, or 44 percent, pointed
out that they spent less time now.
In order to ascertain whether the districts had
defined the role of the Title IX coordinators and whether
the coordinators were evaluated for their job performances,
respondents were asked to answer questions in these areas.
Table 18 summarizes their responses.
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Table 17. Hours Per Month Spent on Title IX
Activities
Hours Number Percent
1 or less 22 44
1 to 4 22 44
4 to 8 2 4
8+ 3 6
No Response 1 2
Total 50 100
Table 18. Definition and Evaluation of Title IX
Duties
No
Yes Pct . No Pct . Response Pct .
Does your District
Have a Written Job
Description for the
position of Title
IX Coordinator? 12 24 38 76 0 0
Are Your Responsi-
bilities as Title IX
Coordinator Formally
Evaluated by Your
Immediate Supervisor
(Board of Education
if you are a 2 4Superintendent) ? 17 34 31 62
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Responses in Table 18 revealed that the overwhelming
number of districts in this sample did not have a formal
job description delineating what the duties of the Title
IX coordinators were and also did not evaluate the job
performances of their Title IX coordinators, with 76
percent and 62 percent respectively indicating no job
descriptions nor evaluation. Asked whether their job
descriptions were very adequate, or inadequate, 6 of the
respondents whose districts had job descriptions answered
that they were very adequate and 6 others answered that
they were adequate. One unsolicited connnent was til have
no idea what my responsibilities are."
In order to assess how the districts facilitated
the job of the Title IX coordinators, respondents were
asked to answer questions in this area. Table 19 presents
their responses.
The majority of Title IX coordinators received
little support from their districts for their Title IX
activities. Only 2 percent received supplemental pay
and office space, 8 percent had released time and 4
percent had extended contracts. The only area that
received district support was the one pertaining to
attendance at workshops or in visiting schools. Almost
one-half or 44 percent of the subjects noted that their
districts had Title IX advisory connnittees.
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Table 19. District Facilitation of Title IX Coor-dinators' Duties
No
Yes Pct. No Pct. Response Pct.
Supplemental Pay 1 2 49 98 0 0
Release from other
Responsibilities 4 8 46 92 0 0
Extended Contract 4 8 45 90 1 2
Secretarial Help 17 34 32 64 1 2
Special Title IX
Funds 17 34 32 64 1 2
Office Space 1 2 49 98 0 0
District Title IX
Advisory Cormnittee 22 44 27 54 1 2
Released Time to
Attend Workshops,
Do Visitations 34 68 14 28 2 4
Regarding their role in the Title IX grievance process,
subjects were asked to answer questions about the number
of grievances filed in their districts. Table 20 illus-
trates their responses.
Ninety-four percent of the Title IX coordinators
surveyed had not handled formal grievances regarding
Title IX concerns. When grievances occurred, they
appeared to prefer settling them informally as indicated
by 90 percent of the respondents.
Table 20. Title IX Grievances Filed in Districts
None Pet. 1-2 Pet. 3-4 Pet. 5+ Pet. NR Pet.
Formal Grievances Filed By:
Staff 47 94 3 6 0 0 0 0 0 0
Students 48 96 1 2 0 0 0 0 1 2
Grievances Settled Informally
and Filed By :
Staff 45 90 4 8 1 2 0 0 0 0
Students 41 82 6 12 1 2 0 0 2 0
.......
0"1
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Aside from the coordinator requirement, the Title
IX regulations stipulated that local school boards issue
board policy committ.ing the districts to the principles
and mandates of Title IX. Table 21 summarizes subjects'
responses regarding the adoption and dissemination of
a policy statement by the LEA.
The majority, or 96 percent, of LEA's surveyed
adopted a policy statement in support of Title IX and
82 percent. informed their certified staffs of this
policy at staff meetings. They also issued press
releases as a method of disseminating their Title IX
policies to the various communities. A minority, or 42
percent, of the school districts surveyed took the
initiative to inform parents and students directly. One
LEA did not adopt a policy statement and did not inform
its constituencies of Title IX.
To conduct a district-wide self-evaluation was
another administrative requirement of Title IX. Tables
22-23 illustrate the subjects' responses in this area.
Table 22 is difficult to interpret because there
is contradictory informaton. A substantial majority or
76 percent of the districts surveyed did conduct a
self-evaluation as required by Title IX. Fourteen
percent of the districts did not implement a self-
evaluation and 10 percent chose not to respond to this
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. Table 21. Adoption and Dissemination of Title IX·Po11cy Statements
Yes Pct. No Pct. NR Pct.
Adoption:
Did your Board of
Education adopt a
policy supporting
Title IX? 48 96 1 2 1 2
Dissemination*:
Method used to inform
Constituency:
Press Release 37 74 13 26
Notice mailed to
parents 21 42 29 58
Announcement at
staff meetings 41 82 9 18
Announcement to
students 24 48 26 52
Other (School News-
letter; student-staff
handbook; student-
parent handbook) 6 12 44 88
No effort made to
inform constituency 1 2 49 98
*Dissemination: Respondents were asked to check method
of disseminating information. Many checked more than
one method. It can be assumed that no response is also
a no since by that response respondent is indicating
that that method was not used in his/her district.
Table 22. Implementation and Documentation
Implementation: Yes Pet. No Pet. NR Pet
Was Self-Evaluation Conducted in District? 38 76 7 14 5 10
Is self-evaluation was Conducted, Which of
the Following Areas Were Studied:*
All Aspects of School Program
Only P.E. and Athletics
Only Treatment of Students
Only Vocational Education
Only School District Rules and Policies
Only Employment Issues
Only Access to Classes
Other**
37 74
5 10
2 4
4 8
4 8
3 6
3 6
Documentation: o Pet. 1-9 Pet. 10-49 Pet. 50-99 Pet. 100+ Pet. NR Pet.
Number of Pages it took to
Document Self-Evaluation 3 6 12 24 11 22 4 8 4 8 3 6
'-l
\.0
Table 22 (continued)
*Respondents were given multiple choice options. Responses are illustrated as yes when
they checked that choice and no response if they did not check that choice.
**Comments for other included the following: "informal awareness of policies and prac-
tices; 11 and "done by Midwest Center for Equal Educational Opportunity team - no results
available yet. II
Table 23. Areas in Which Title IX Violations Were Uncovered by Self-Evaluations
Areas
P.E. and Athletics
Treatment of Students
Vocational Education
Rules and Policies of School District
Employment
Access to Classes
No Discrepancies Were Uncovered
Yes
20
5
3
11
6
10
13
Pet.
40
10
6
22
12
20
26
No Response Pet.
-
30 60
45 90
47 94
39 78
44 88
90 10
37 74
co
o
Moreover, that
Title IX
the schools·
documentation
dents had
covered 8.S1"\.ects of if _ '1.._~ ....
r progoLams t..u.,;;. ....
self-evaluations ~ Yet 46 percent responded that
studied one particular aspect of their
programs, leading the researcher to conclude some
respondents confused the more than
once when tbe.y \:ve.re only afforded
less, it appears tbat
undertake a
third, or 36
pages to report their self-evaluation, while 24 percent
used less than ten pages and 6 percent did not document
their self-evaluation.
Table 23 summarizes the subjects' responses regarding
the areas in which Title IX violationS were uncovered by
the self-evaluation.
The data in Table 23 indicates that in those dis-
tricts where a self-evaluation was conducted, the
physical education and athletic programs were the ones
that were most out of compliance with Title IX with 40
percent reporting violations. Rules and policies of
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the district with 22 percent and accessibility to classes
with 20 percent were two areas in which a substantial
number of self-evaluations identified violations of
Title IX. Relatively few infractions in the areas of
treatment of students, vocational education, and employ-
ment were indicated. Indeed, 26 percent of those
responding to this section claimed that no discrepancies
were discovered by the self-evaluation.
In order to ascertain the types of corrective
actions that were taken or were planned which would
bring the district into compliance, the subjects were
asked to complete an open ended question. Nineteen or
38 percent of the Title IX coordinators responded to
that question.
A minority of the districts surveyed took action
following their self-evaluation to correct any discrep-
ancies uncovered by the self-evaluation. Ten of the
districts surveyed made appropriate changes to bring
their physical education program into compliance with
Title IX; 6 made changes in their athletic programs;
9 made necessary modifications of their rules and
policies; 8 opened all their courses to students
regardless of sex; 3 altered their employment practices;
and I changed its method of granting scholarships.
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Table 24..Specific Activities Resulting From Self-
evaluation in N~neteen School Districts in Sample
Responses
Physical Education:
Number
Rearrange classes to make them coeducational. 10
Athletics:
More athletic offerings for girls to balance
program with boys.
Assistant coaches for women sports were added
to balance program with boys.
Facilities for athletic for both boys and
girls were made more comparable.
Treatment of students:
Selection procedures for scholarships were
made sex-bias free.
4
1
1
1
Rules and policies of the district:
Sexist language eliminated from rules and policies. 4
Affirmative action policies instituted. 2
Policies changed in general. 3
Employment:
Hiring process altered to comply with
Title IX.
Access to classes:
Home economic classes open to all students.
Industrial arts classes open to all students.
Course titles changed.
Names of extra-curricular activities changed.
3
3
3
1
1
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The majority of LEA's surveyed either did not uncover
any violations of Title IX or did not seriously conduct
a self-evaluation and therefore found no discrepancies.
Another administrative requirement mandated by
Title IX was the establishment ofa grievance procedure
that would allow local districts to address concerns of
sex discrimination within their organizations. Due to
an oversight, the questionnaire did not include a
question asking subjects about their compliance with
this requirement.
Three null hypotheses were prepared to test differ-
ences in compliance with the administrative requirements
of Title IX by size of school districts, position held
by the Title IX coordinator in the district, and the sex
of the Title IX coordinator. In regard to compliance
with the administrative requirements by size of school
district, a Kruskal-Wallis H test was done for each
response in Sections D and E of the questionnaire to
test for significant differences. The only area where
significant differences were found was in the implemen~
tation of the self-evaluation where small districts
identified more violations of Title IX in emploYment
than large school districts as shown in Table 25.
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Table 25. Rank Differenc·es in Self-Evaluation by
District Size in Employment
Size
Number
Mean Rank
Small
32
23.3
Medium
12
26.7
Large
6
35.0
Chi Square = 10.6221, df = 2, significant at .05 level
To test hypothesis 2 dealing with differences in
compliance with the administrative mandates of Title IX
by the position that the Title IX coordinator held in
the LEA, the coordinators were grouped in four categories:
1) central office administrators (19); 2) building level
administrators (14); counselors (9); and teachers (8).
A Kruskall-Wallis H test was administered to all responses
in Sections C, D, and E to test for significant differences
by position. It was found that Title IX coordinators who
were central office administrators differed significantly
from building administrators, counselors, and teachers
in their belief that it was very important to make formal
presentations to certified staff about Title IX. The
test revealed a significant effect (Chi Square = 8.5401,
df == 2, pt(05). Table 26 sunnnarizes the rank scores on
this variable.
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Table 26. Rank Differences By Position in BeLf.ef of
Importance of Making Presentations to Certified Staff on
Title IX
Admin. Admin. Counselor Teacher
Position C.O. Bldg.
Number 19 14 9 8
Mean Rank 18.6 27 .8 28. 8 34. 2
Chi Square = 8.5401, df = 2, significant at .05 level
A Kruskal1-Wallis H test showed that central office
administrators who served as Title IX coordinators made
more presentations to parents and the community than did
building administrators, counselors, and teachers. The
test revealed significant effect (Chi square = 8.2844,
2df, p~05). Table 27 presents the results.
Table 27. Rank Differences By Position in the Number
of Times Presentations Were Made to Parents/Community on
Title IX
position
Number
Mean Rank
Admin.
C.O.
19
32.2
Admin.
Bldg.
14
22.1
Counselor
9
21.7
Teacher
8
~9.8
Chi Square = 8.2844, 2df, significant at .05 level
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Differences between the positions held by the Title
IX coordinators and the number of times they circulated
materials to the school boards (Chi Square = 10.8523,
2df, p<.05, administrators (Chi Square = 12,8009, 2df,
pL. 01) , certified staff (Chi square = 11.8211, 2df,
p~Ol), non-certified staff (Chi Square = 11.4503, df,
p<.Ol), and parents/community (Chi Square = 13.6693,
2df, p<.Ol) were also found. In all five instances,
central office administrators who served as Title IX
coordinators circulated more materials to these groups
than did Title IX coordinators who served in other
positions in the various districts. Table 28 summarizes
the mean rank results for all five of these areas.
None of the administrative areas in Section E of
the questionnaire revealed differences by position in
implementing those administrative mandates of Title IX.
Differences were found by sex in several areas of
compliance with the administrative requirements of Title
IX. A Mann-Whitney U test was conducted on all responses
for Sections C, D, and E of the questionnaire by sex of
the respondents.
In regard to the degree of comfort with their assign-
ments as Title IX coordinators, women and men were found
to have different perceptions. Women were more comfort-
able (U = 222.5, p~ 05) with their assignments than were
the men. Table 29 reviews these findings.
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.Table.28. Rank Differences By Position in the Number
of Tl.mes Tl.tle IX Materials Were Circulated to School
Boards, Administrators. Certified and Non~Certified Staff.
and Parents/Community
Admin. Admin.Position C.O. Bldg. Counselor Teacher
Number 19 14 9 8
Mean Rank - a
School Board 33. 2 23. 9 17.3 19.2
Mean Rank - b
Administrators 34.1 21.7 22.7 15.3
Mean Rank - c
Certified Staff 34.0 21. 6 20.9 17.2
Mean Rank - d
Non-Certified
Staff 33.1 24.8 18.8 17.4
Mean Rank - e
Parents/Comm. 33.6 24.6 15. 7 18.9
aChi Square = 10. 8523. 2df, Significant at 05 level
bChi Square = 12.8009, 2df, Significant at
·
01 level
cChi Square = 11. 8211, 2df, Significant at
·
01 level
dChi Square = 11. 4503, 2df, Significant at
·
01 level
eChi Square == 13. 6693 2df. Significant at
·
01 level
•
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Table 29. Degree of Comfort By Sex With Title IX
Assignment
Number
Mean Rank
n
z
Number
Mean Rank - Handling
Grievances
n
z
Males
43
27.2
43
27.1
222.5*
2.08
218*
2.02
Females
7
.2
7
15.9
Mean Rank - Maintaining
Current Understanding 27.6
U
z
*Significant at .05 level
**Significant at .01 level
239**
2.58
12.9
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Male and female Title IX coordinators also differed
in their perceptions of the importance of certain Title
IX activities .. Women had a stronger belief in the impor-
tance of handling Title IX grievances by referring them
to the appropriate person or agency (U :::: 218, p.c.. 05
and also in maintaining a current understanding of Title
IX by attending workshops or conferences on Title IX
(U = 239, p <; 01) . Table 30 presents. the results of the
Mann-Whitney U tests on these variables.
A Mann-Whitney U test analysis also revealed signi-
ficant differences between male and female Title IX
coordinators in the extent of their activities as coor-
dinators. Women Title IX coordinators, for example,
received significantly more requests (U = 79, P <.. 01)
from parents and community members for information on
Title IX than did their male counterparts. Table 31
reviews these results.
Also different was the number of times that men
Title IX coordinators had met with the superintendent
to discuss specific concerns relevant to Title IX.
Women Title IX coordinators met with the superintendent
more times than their male counterparts (U = 79.5, p -G 05) .
The reader may keep in mind that more male Title IX
coordinators were superintendents themselves and most
of them did not fill out that question thereby making
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it possible that the findings in this instance may not
be valid. Table 32 sunnnarizes the U test results on
this question.
Districts with women Title IX coordinators also
received more Title IX grievances by both staff (U = 111.
p(:Ol) and students (U = 126. p~05) than did districts
who had male coordinators. Table 33 reviews the results
of a Mann-Whitney U test on the responses to the question
regarding the number of grievances filed in that district
by staff and by students.
Table 31. Rank Differences By Sex in Receipt of
Requests for Information On Title IX By Parents and
Community Residents
Number
Mean Rank
U
Z
Males
43
23.8
79*
-2.60
Females
7
35.7
*Significant at .01 level
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Table 32. Rank Differences By Sex in Meeting With
Superintendent to Deal With Specific Concerns Relevant
to Title IX
Number
Mean Rank
u
z
Males
43
23.8
79.5*
-2.03
Females
7
35.6
*Significant at .05 level
Table 33. Rank Differences By Sex in the Number
of Title IX Grievances Filed in Districts By Staff and
Students
Number
Mean Rank - Staff
u
z
Mean Rank - Students
u
z
Males
43
24.6
24.9
111*
-2.68
126**
-2.07
Females
7
31.1
29.0
*Significant at .01 level
**Significant at .05 level
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Compliance With Program Requirements
A second major research question posed by this study
was concerned with the degree of compliance with the
program requirements of Title IX by Iowa public school
districts. Data to answer this question were collected
through section F of the questionnaire. As noted
earlier, the program mandates of Title IX can be divided
into three major categories: 1) nondiscrimination in
student programs; 2) nondiscrimination in employment;
and 3) nondiscrimination in student admission and recruit-
ment. Since the first two categories are the most
applicable to public schools, they made up the bulk of
this section.
One of the major program requirements of Title IX is
that all physical education classes, K-12 be coeducational.
Table 34 summarizes responses of Title IX coordinators
on this issue.
As seen in Table 34. 72 percent of those who responded
to the survey have complied with this Title IX requirement.
Twenty-six percent of the LEA's in the sample did not
comply with the physical education mandate of Title IX.
Another important program requirement of Title IX
is the equal opportunity provision in athletic programs
for both boys and girls.
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Table 34. Compliance With Title IX Physical Educa...
tion Requirements.
Type of P.E. Program
Coeducational in All Activities
Coeducational in All Activities
Although Students are Separated
By Sex After Instruction is
Given and ActiVity Requires
Physical Contact
Coeducation in Most Activities
Although Students are Scheduled
Separately By Sex in Those
Activities Which Require
Physical Contact
Boys and GirlS are Scheduled
in Separate Physical Education
Classes
No Response
Total
Number
20
16
11
2
1
50
Pet.
40
32
22
4
2
100
The responses in Table 35 show that the majority of
Iowa LEA's sampled complied with the number of sports
offerings for both boys and girls with 62 percent having
the same number of offerings for girls as for boys.
They appeared, however, to spend more money on boys'
sports than they do on girls' although the percentage
is very close with 46 percent indicating they spent from
41 to 60 percent of the athletic budget for girls.
Table 35.
Requirements
9S
Compliance With Title IX Athletic Program
Comparability of sport
Offerings:
Both boys and girls have an
equal number of sports.
Boys have more sports than
girls.*
Girls have more sports than
boys.**
No response
Percentage of Athletic budget
committed to women sports:
21-40 percent
41-60 percent
No response
Number
31
16
2
1
5"IT
19
23
8
50
Percent
62
32
4
2
TIJIT
38
46
16
TIJIT
*Respondents were asked to list the number and the sport(s)
that were offered boys and were not offered girls or where
girls had no comparable offering for that sport. Eight (8)
listed wrestling; three (3) listed football; four (4)
listed football and wrestling; and one (1) listed baseball.
**Respondents were asked to list the number and the
sport(s) that were offered girls and were not offered boys
or where boys had no comparable offering for that sport.
One (1) listed swimming; and one (1) listed softball.
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Wrestling and football are the sports which created an
imbalance in the number of sports offered for boys and
the number offered for girls as noted in the footnotes
of Table 35.
Title IX requires school districts to treat students
equally regardless of sex. Table 36 summarizes responses
made by subjects in this area.
Table 36. Compliance With Title IX Treatment of
Students 1 Requirements
No
School Practices Yes Pet. No Pet. Response Pet.
Does District Grant
Honors , Scholarships,
or Awards on the
6Basis of Sex? 6 12 41 82 3
Does District Sponsor
Clubs Open Only to
0Members of One Sex? 6* 12 44 88 0
Does District Pro-
vide Pregnant
Students Access to
0 0All School Programs? 49 98 1 2
*Examples of clubs cited by respondents: Po~-P?m Girls;
Key Club; Lettermen-Letterettes Clubs; and G~rl s Drill
Team.
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In the areas of honors . sch0·1·arsht ps . and
' <>..... awards,
82 percent of the respondents noted that boys and girls
were treated equally. E;ght . h
...... •y-e1gt percent indicated
that all clubs in the district were open to both boys
and girls. And 98 percent stated that pregnant students
had access to all school programs.
Accessibility to courses is another important program
requirement of Title IX. Table 37 illustrates school
actions to open courses to boys and to girls with Table
38 showing the actual percentage of boys and of girls in
a non-traditional program.
The majority of districts surveyed had complied with
these activities which are part of the accessibility to
courses requirements of Title IX and 98 percent of the
counselors actively encouraged enrollment, 88 percent of
the course titles and descriptions had been changed to
eliminate sex designation, and 56 percent of the districts
required coeducational vocational educational experiences
at the junior high level.
It would appear that the various activities under-
taken in Table 37 to insure accessibility to classes have
not had much effect on the industrial arts classes where
the overwhelming number of students are still male. As
seen in Table 38, 96 percent of the schools sampled had
enrollments of less than 50 percent girls in industrial
arts classes.
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Table 37. Compliance With Title IX Access to CoursesRequirements
Activities Yes Pct. No
No
Pct. Response Pct.
Counselors Have
Actively Encouraged
Girls and Boys in
Non-Traditional
Courses 48
Course Titles and
Course Descriptions
Have Been
96 2 4 o
*One way of encouraging boys and girls to sign up for non-
traditional courses at the high school level is to estab-
lish career exploration courses at the junior high level
that require them to be exposed to non-traditional
experiences.
Table 39 presents data on responses regarding cer-
tain employment practices of the school district which
is the second major category of Title IX program
requirements.
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Table 38, Percentage of Students Enrolled Ln N.•on-Traditional Courses
Enrollments
Girls Compose What Percent of
Senior High Enrollment in
Industrial Arts?
Responses Pet,
80 - 100
50 - 79
Under 50
Boys Compose What Percent of
Senior High Enrollment in
Industrial Arts?*
80 - 100
50 - 79
Under 50
No Response
2 4
0 0
48 96
34 68
11 22
4 8
1 2
*This question had been intended to ask percent.age of
boys in home economics classes, A typographical error
caused the question to be asked as it was,
Most districts surveyed are in compliance with some
of the employment requirements of Title IX as shown in
Table 39. EightY"'eight percent consider pregnancy a
temporary disability, 66 percent compensate both male and
female custodians the same for their work, Sixty-four
percent did not feel their district's hiring practices
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Table 39. C Lf,Requirements omp ance With Title IX Employment
Employment Policies
and Practices Yes Pet. No Pet. NR Pet.
Is Pregnancy Con-
sidered A Temporary
Disability By
District?* 44 88 6 12 0 0
Are Male and Female
Custodians Paid
Equally For Com-
parable Work?** 33 66 1 2 16 32
Have District's
Hiring Practices
Changed As Result
of Title IX*** 14 28 32 64 4 8
*Respondents were asked to explain their no answers.
The following are the comments that were received:
"Not until time of delivery'" "it is considered an
illness"; "sick leave is used by teachers"; "covered
under sick leave."
**Those answering no response did not have female
custodians in the district.
***Respondents were asked to explain yes or no answers
to this question. Those answering yes made the fol-
lowing comments: "We now maintain better records"
(2); "Application form revised" (3); "Job descriptions
changed" (2); "Board policy has changed" (2); "In
awareness" (2); "We are making an attempt to hire more
women especially for coaching" (2); "More confined to
questions relative to job rather than personal ques-
tions" (1); "No regard to pregnancy, age, or sex" (1);
"Effort to hire women administrators and women custo-
dians" (1). No comments included the following: "I
don't have any idea" (1); "Don't know" (1); "No big
changes" (1); "the last time we had a qualified woman
in the district for an administrative post, it was
offered to her but she turned it down" (1); "The
best person is hired for the j ob" (8); "Complied
before the Title IX regulations" (12); "I,. personally,
and our staff, and administrators need little Title
IX help. We have practically no discrimination that
we are aware of (1).
101
had changed as a result of Title IX, most of them indi-
cating that they had been in compliance prior to Title
IX coming into existence. The 28 percent that had
experienced changes listed the kinds of changes that were
made as noted in one of the footnotes in Table 39.
To ascertain whether LEA's sampled actually had
employed women in administrative positions since Title
IX came into existence, Title IX coordinators were asked
if women administrators had been hired during the past
three years.
Table 40. Women Administrators Hired in Past Three
Years
Yes Pet. No
No
Pet. Response Pet.
Has District Hired
Women Administrators
in the Last Three
Years? 10
For Yes Respondents,
Approximately What
Percentage of Dis-
trict's Administra-
tive Positions Does
This Number Con-
stitute?:
20 41 82 o o
50 - 74
25 - 49
1 - 24
2
1
7
4
2
14
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Although it is difficult to assess why 82 percent of
the respondents have not hired women administrators in
the last three years, it is evident that one-fifth of all
the LEA's surveyed had hired at least one women adminis-
trator in the past three years.
Only one question was asked regarding the third
category of Title IX program requirements, student
admission and recruitment. Respondents were asked the
percent of girls who were enrolled in the district's
work-study programs. Table 41 summarizes their responses.
Table 41. Percentage of Girls in District's Work-
Study Program
Number
Girls Constitute What Per-
centage of District's Work-
Study Program?
Percent
80 - 100
50 - 79
Less than 50
No Program
No Response
Total
3
20
10
14
3
50
6
40
20
28
6
100
103
Data from table 41would·indicate that where work-
study programs are in existence, girls constitute a
comparable percentage, 46, to the boys in the districts
surveyed.
Three null hypotheses were prepared to test differ-
ences in compliance with the program requirements of
Title' IX by size of school districts, position held by
the Title IX coordinator in the district., and sex of
the Title IX coordinator. With reference to compliance
with the program requirements by size of school district,
a Kruskal-Wallis H test was used for each response in
Section F of the questionnaire to test for significant
differences.
In the area of athletics the null hypothesis was
rejected by the H test which showed a significant effect
(Chi Square = 6.3660, df = 2, p.(.05) between size of
districts and proportion of the district's athletic
budget going to girls athletics. Table 42 presents this
data showing that small and middle size districts spent
a larger amount of their district's athletic budget on
girls athletics than do the large districts.
The Kruska1-Wa11is H test revealed a significant
effect (Chi Square := 11.0300, 2df, p~.Ol) by size of
school district in the number of women that have been
hired as administrators in the past three years. Table
43 shows that large school districts have hired more
women than have small or middle size districts.
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Table 43. Rank
trict in Women Hired
Years
Size
6.3660, df = 2 ,
in Ali~~;tel..4on2s· Rank Differences by School
To Girls.Athletics
Number
Size
Mean Rank
Chi Square =
Size
Number
Mean Rank 27.7 25.8 13.3
Chi Square = 11. 0300, df = 2, significant at .01 level
On the other hand, the Kruskal-Wallis Analysis of
variance indicated a systematic effect (Chi Square =
12.4038, 2df, P<: 01) on the percentage of the adminis-
trative staff that were new women administrators affected
by size of district. Table 44 shows that the newly hired
women administrators constituted a much higher percentage
of the total administrative staff in small and middle
size districts than they did in large districts.
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T~ble 44. Rank Differences By Size of School Dis-
t~ict ~n Pe:cen~age of Women Hired as .Administrators to
t e Total D~strJ..ct Administrative Composition
Size Small Medium Large
Number 32 12 6
Mean Rank 22. 5 27. 1 38. 2
Chi Square = 12.4038, df = 2, Significant at .01 level
Using sex as a variable a Mann-Whitney U test was
used for each response in Section F of the questionnaire
to test Hypothesis 6 concerning the relationship between
the sex of the Title IX coordinator and compliance with
the program requirements of Title IX. The null hypothesis
was rejected twice. In the first, male Title IX coor-
dinators differed considerably (U = 257.0, p401) from
their female counterparts in their response to the ques-
tion on the percentage of the athletic budget that is
spent on women's athletics. Male Title IX coordinators
reported a higher percentage of their athletic budgets
going to women's athletics than did the female coordin-
ators. Table 45 reports this finding.
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of Tabl~ 45. Rank Differences by Sex in Percentage
Athlet~c Budget Committed to Women~s Athletics
Number
Mean Rank
u
z
*Significant at .01 level
Males
43
28.0
257.0*
3.2411
Females
7
10,3
In the other instance where differences by sex were
found was in employment. A Mann..Whitney U test showed
a related effect (U = 219.0, p (01) in that districts
with female Title IX coordinators hired a significantly
larger number of women as administrators than did dis ..
tricts with male administrators. Table 46 presents this
data.
Table 46. Rank Differences by Sex in Number of
Women Hired as Administrators in the Last Three Years
Number
Mean Rank
U
Z
*Significant at .01 level
Males
43
27.1
219.0*
2.8775
Females
7
15.7
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Comparison Between Administrative
and Program Compliance
One of the major purposes of this study was to deter-
mine if a relationship exists between compliance with the
administrative requirements of Title IX and compliance
with its program mandates. In order to answer this
question, Hypotheses 7-14 were tested. Four administra-
tive requirements - Title IX coordinator, Board Policy,
Dissemination of Policy, and Self-Evaluation were the
basic variables that were compared with each response
in Section F of the questionnaire.
In all of the tests conducted, one or more cells
in the contingency tables contained less than five
observations thereby invalidating significance of Chi
Square. Therefore, it was found that with the data
collected it was impossible to test Hypotheses 7-14.
Chapter 5
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS
Summary of
The research problem was
The major purpose of this study was to determine
the degree of compliance with Title IX of the Education
Amendments of 1972 by Iowa School
This chapter summarizes the
conclusions and recommendations
of
Title IX and the programmaticr
and to ascertain whether there was
between complying with the administrative requirements
and complying with the program requirements. The
researcher assumed that the key person for the success
or failure in complying with Title IX locally was the
Title IX coordinator who, under the administrative
requirements of Title IX, was responsible for coordin-
ating compliance in the LEA. The sample for the study
was fifty districts. The subjects of the study were
the Title IX coordinators in these districts. Compar-
isons between Title IX coordinators by position held
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in the LEA, by the size of the school district they
represented, and by sex were made to determine whether
these variables were significantly different in
achieving compliance with Title IX.
In regard to complying with the administrative
requirements of Title IX, the study found that the
majority of LEA's in the study had appointed a Title
TX coordinator, had issued a local board policy, had
conducted a self-evaluation, and had informed the public.
(An oversight by the researcher in preparing the ques-
tionnaire prevented getting responses about compliance
with establishing a grievance procedure.) In order
to assess the quality of this compliance, the study
focused on the role of the Title IX coordinator. It
was found that in most cases the Title I.X coordinator
was not appointed within the required time frame. Fifty-
four percent of the Title IX coordinators were comfort-
able with their assignment, 26 percent were uncomfortable,
and 20 percent were neutral. The majority of them felt
it important to disseminate information, to determine
compliance locally, provide leadership, handle Title
IX grievances, and remain current on Title IX develop-
ments. The majority of them also felt that their
districts approved of most of these activities as well.
The majority of them had neither undertaken these
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activities nor had done much to carry out what they
thought was important. Moreover, it was found that in
the majority of cases, Title IX coordinators spent less
than four hours a month on their Title IX activities,
their roles as Title IX coordinators were not clearly
defined, and they were never evaluated by their superiors.
With reference to compliance with the program
requirements of Title IX, it appears that the majority
of the LEA's in the study were in compliance in the
areas of student programs, employment, and admission
recruitment. It is important to point
that the program areas are quite
study only sampled the areas.
coordinator, and the sex of the coordinator, the
following .significant differences were found. In
conducting their self-evaluations, small districts
found more Title IX violations in employment than the
large districts. Differences were also found between
the position held by the Title IX coordinators in their
district and their perceptions and activities as Title
IX coordinators. In all instances, Title IX coordinators
who were central office administrators differed from
Title IX coordinators who were building principals,
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counselors, or teachers in their belief that it was
important to keep certified staff informed about Title
IX, and in the number of times they had made presenta-
tions to parents and the community. In all these
cases, the central office administrators were more
active.
Differences were also found in complying with the
administrative requirements of Title IX by men and women
Title IX coordinators. Women were more comfortable
than men with their Title IX assignment. Moreover,
women Title IX coordinators differed from their men
counterparts in their stronger belief in the importance
of attending workshops on Title IX in order to be
better informed, and in their belief that it was very
important to handle grievances by referring them to the
appropriate person or agency. Female Title' IX coor-
dinators also differed from the male coordinators in
that they had received substantially more Title IX
grievances. Furthermore, they also tended to meet more
times with their superintendent about Title IX concerns
than did their male counterparts. (This finding may
be due more to the fact that many of the male respondents
were superintendents.)
In comparing compliance with the program require-
ments by school district size, position of the Title IX
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coordinator, and the sex of the coordinator, the fol-
lowing differences were found. With regard to school
size, it was found that small and middle size school
districts spent a larger portion of their athletic
budget on girls athletics than did large school dis-
tricts. While the large school districts hired a
greater number of women into administrative positions
in the last three years than did the smaller school
districts, the women hired in smaller school districts
constituted a higher proportion of the total administra-
tive staff than did the women hired in large school
districts.
No differences were found in program compliance
when the position held by the Title IX coordinator in
the district were compared.
Differences were found in program compliance where
the sex of the Title IX coordinator was compared. The
study found that male coordinators differed from their
female counterparts in that their districts spent a
higher percentage of their athletic budgets for womens'
athletics than did the districts where women were the
Title IX coordinator. In districts where women were
the Title IX coordinators, on the other hand , a larger
number of women had been hired as administrators in the
last three years than had been hired in districts where
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the Title IX coordinator was a man.
In assessing the relationship between administra-
tive compliance and program compliance, the study
compared responses in both areas. Because the infor'"
mation gathered did not allow for valid cross
tabulations for Chi Square. it was impossible to test
relationships between administrative and program
compliance.
Conclusions
In order to determine compliance with the admin-
istrative and program requirements of Title IX and to
ascertain if a relationship existed between the two.
fourteen hypotheses were formulated for this study.
Because the data collected made it impossible to test
for independence between complying with each adminis-
trative requirement and all of the program requirements
of Title IX. null hypotheses 7-14 can be neither
accepted nor rejected. Conclusions for each of the
remaining hypotheses based on the findings were the
following:
Hypothesis 1: There is no difference among small.
middle. and large size Iowa school
districts in implementing the
administrative requirements of
Title IX. This hypothesis was
rej ected by this study. Large
schools differed from small and
middle size districts in the number
of Title IX violations they
uncovered with their self-evaluation.
Hypothesis 2:
Hypothes is 3:
Hypothesis 4:
Hypothesis 5:
Hypothesis 6:
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There is no difference between
the position held by the Title IX
coordinator in the school dis-
trict and compliance. with the
administrative requirements of
Title IX. This hypothesis was
rej ected by the findings in this
study. Coordinators who are
central office administrators
differed from other coordinators
in that they were more concerned
about informing certified staff,
parents, and the corrnnunity about
Title IX.
There is no difference between
the sex of the Title IX coordin-
ator in the school district and
compliance with the administra-
tive requirements of Title IX.
The findings in this study lead
the researcher to reject this
hypothesis. Women coordinators
differed from their male counter-
parts in that they were more
comfortable with their assignment
and were more active in it.
There is no difference among
small, middle, and large size
Iowa school districts in imple-
menting the program requirements
of Title IX. Differences were
found in athletics and in employ-
ment, therefore, the hypothesis
was rej ec ted.
There is no difference between
the position held by the Title
IX coordinator in the school
district and compliance with the
program requirements of Title IX.
The findings in this study lead
the author to accept this
hypothesis.
There is no difference between
the sex of the Title IX coordina-
tor in the school district and
compliance with the program
requirements of Title IX. Differ-
ences were found in athletics and
in emplOYment therefore the
hypothesis was rejected.
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The conclusions reached in each hypothesis and the
descriptive data presented in this study lead to the
over-all conclusion that the majority of Iowa public
school districts were in compliance with both the adminis-
trative and program mandates of Title IX. The reader
should bear in mind that little effort was made to
assess the quality of this compliance by this study.
Quality of compliance was only assessed with regard to
the role of the Title IX coordinator. The data
revealed that while all districts had complied with
the requirement to appoint a coordinator, the coordin-
ator's role was not well defined in most districts
and persons holding that position were not very
active in carrying out that assignment.
Recommendations for Further
Implementation and Research
The conclusions reached in this study lead the
researcher to recommend the following for more effective
implementation of Title IX.
1. Well-defined role for the local Title IX Coordinator.
In most instances, the Title IX coordinators in
this study were not certain of what their respon-
sibilities were. Since this position is an on-
going position with responsibilities to coordinate
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and monitor Title IX activities locally, it stands
to reason that their job be well defined and that
they be held accountable for their performance.
It would also be advisable to appoint more women
Title IX coordinators. The study showed that women
are generally more comfortable with that assignment
and also more active in it.
2. Inservice on Title IX. Local districts in concert
with Area Educational Agencies and the Iowa Depart-
ment of Public Instruction should provide on-going
in-service programs on Title IX for their staffs,
students, and community members.
3. Outside monitoring. While this study showed that
Iowa public school districts were complying with
the letter of the Title IX regulations, it is less
clear whether they were complying with the intent.
In order to assess the quality of compliance with
Title IX, it is important for outside agencies or
individuals to evaluate progress in this area.
Local advisory committees or citizens groups could
be an important vehicle for assessing compliance.
Two years ago a coalition of groups under the
auspices of the Iowa League of Women Voters con-
ducted reviews of several districts and was able to
assist those districts to improve their compliance
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as well as to verify that they were complying
adequately. The State Department of Public Instruc-
tion should also continue to provide assistance to
local school districts to review their programs
and to help them bring those areas needing correc-
tion into line with the requirements of Title IX.
The conclusions reached in this study also lead
the author to recommend the following for further
research:
1. Single-Issue studies in Iowa. The breadth of Title
IX requirements make it very difficult for one
study to look comprehensively at all areas of Title
IX compliance. The uneven implementation of the
Title IX requirement calling for a Title IX coor-
dinator in Iowa indicated that while LEA I S were
complying with the letter of the law, they may not
be complying with the spirit of the law and/or they
may not know when they are in full compliance with
Title IX. Studies that would concentrate on one
requirement of Title IX would make it possible to
assess not only quantitative compliance but also
qualitative.
2. Studies in process regulations. The Title IX regu-
lations are only one set of regulations issued by
federal and state governments that require built-in
118
processes for change in educational institutions.
The assumption that required built-in process
for change will lead to more effective compli-
ance with the over-all intent of the regulation
or law in an assumption that needs to be tested
further.
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APPENDIX A
SURVEY COVER LETTER
D~ UN"IVEEt,SrrY
DES MOINES, IOWA 50311
EDUCATION
November 13, 1978
Colleague:
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I am in the process of doing my doctoral dissertation under the
of Dr. Richard Lampshire at Drake University and 1 need
help. The main objective of my study is to assess the degree
compliance with Title IX in Iowa. Your name came up in my
sample of local Iowa Title IX coordinators and I would like to
your cooperation by completing the enclosed questionnaire and
it to me by December 4, 1978 in the self-addressed stamped
envelope. Of course your name and school district will remain
confidential.
P. S. If you would like a summary of my findings please indicate so
on the last page of the questionnaire and I will mail you a
copy.
APPENDIX B
QUESTIONNAIRE
1 2 3 4 5
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SURVEY OF DISTRICT TITLE IX COORDINATORS IN IOWA
PLEASE PROVIDE THE FOLLOWING GENERAL INFORMATION.
Sex: 0 Male 0 Female
2. Age: 0 20~29 0 30-39 0 40-49 o 50 or over
3. Highest Educational degree:
o Bachelors o Masters o Specialist o Doctorate
4. Experience in K-12 public schools :__~years
5. Check all the positions you have ever held in K-12 public schools.
o
o
o
o
LJ
o
o
o
o
o
o
District Superintendent
Associate/Assistant Superintendent (check more than one if you
O have had multipleGeneral district administration responsibilities)o Business affairs
o Staff personnel
c=JPupil personnel services
o Curriculum and instruction
Building principal
Associate/Assistant principal
Dean
Counselor
Teacher
Coach
Athletic Director
Department/division/grade-level chairman
Other (Specify) : ----
6. Title of present position (Use above categories as appropriate)
Experience in the position: years
O District office 0·· Junior/Middle schoolBuilding assignment: .o High school 0 Elementary school
OVER
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B. PLEASE ANSWER THE FOLLOWING QUESTIONS REGARDING YOUR APPOINTMENT AS
TITLE IX COORDINATOR.
1. Are you the district's first Title IX CoordinatorO Yes 0 No
If no, what regular position in the district did the prior coordinator
hold?
_-:-_-..,-__1 1972. When did you become Title IX Coordinator?
(Month)
3. Although you were formally appointed by the Superintendent or Board, who
was mainly responsible for your selection as Coordinator?
A Title IX Advisory Committee
The district's administrators
The district's teachers
The Superintendent
Other (Specify) : _
4. Row comfortable are you with your
o 0
Very Somewhat 0
Comfortable Comfortable Neutral
appointment as Title IX Coordinator?
o D
Somewhat Very
Uncomfortable Uncomfortable
C. LISTED BELOW ARE POSSIBLE ACTIVITIES OF A TITLE IX COORDINATOR. TO THE
LEFT, INDICATE ROW IMPORTANT YOU THINK YOUR DISTRICT CONSIDERS EACH
ACTIVITY TO BE. TO THE RIGfiT, IND1CATE HOW IMPORTANT YOU TRINK EACH
ACTIVITY IS. -
Use the following scale:
Very important (VI) Important (I) Somewhat important (81) Unimportant (U)
My sense of how important my
district feels the activity is.
My sense of how important I
feel the activity is.
DODD
VI I SI U DISSEMINATING INFORMATION
Circulate written information
VI I
DO
SI
o
U
o
DODD
DODD
DODD
DODD
Make formal presentations to:
The School Board
Administrators
Certified Staff
Non-certified Staff
DO
DO
00
DO
o
o
o
o
o
o
o
o
DO DO
Meet periodically with teacher ~ 0
student~ parent or community
groups to share information
about Title IX.
DODD
DODD
DODD
DODD
DODD
DODD
DODD
DODD
Students
Parents/community groups
Other (Specify)
-------
Provide inservice programs
designed to help staff
eliminate sex bias.
DETERMINING COMPLIANCE
Monitor Title IX in the
district.
Maintain records regarding
Title IX compliance.
Prepare periodic reports
regarding Title IX COm-
pliance.
IMPLEMENTING TITLE IX
DO
DO
DO
o
DO
DO
DO
o
D
o
o
o
o
o
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o
o
CJ
o
q
o
o
DODD
DODD
DODD
DODO
DODD
Provide leadership in ful-
filling requirements of
Title IX.
Search out Title IX
violations.
Develop ways of going be-
yond the letter of Title
IX and dealing with the
spirit of the law.
HANDLING GRIEVANCES
Refer those who have a
grievance to the appro-
priate person or agency.
Represent those who have
grievances when dealing
with district authorities.
OVER
DO 0 0
DO 0 0
DO 0 0
DO q 0
DO 00
1 2 3
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Represent the school district 0 0 0 0
in dealing with those who have
a grievance.
Serve as an arbiter in de- 0 0 0 0
ciding on the validity and
solutions of Title IX
grievances.
My sense of how important
I feel the activity is
U81IVI
of how important my
feels the activity is
51 U
DOD
DOD
MAINTAINING CURRENT UNDERSTANDING OF TITLE IX
DODD
DODD
Stay current on the litera-
ture relevant to Title IX.
Attend workshops or con-
ferences for Title IX
DO 0 0
DO 0 0
D0C10 Participate in networks of
Title IX Coordinators from
other school districts.
DO DO
D. THE FOLLOWING QUESTIONS REFER TO YOUR· ACTIVITIES SINCE YOU BECAME TITLE
IX COORDINATOR.
1. How many times have you prepared
reports regarding your district's
compliance of Title IX?
2. How many times have you made
formal presentations about
Title IX to:
The School Board
Administrators
Certified Staff
Non-certified Staff
Students
Parents/community groups
Other (Specify): ~__---
NEVER
o
o
o
o
o
o
o
o
1 OR 2
TIMES
o
o
o
o
o
o
op
3 OR 4
TIMES
o
o
o
o
o
o
o
o
5 OR
MORE
TIMES
o
o
o
o
o
o
o
o
3.
4.
How many times have you circulated
prepared materials about Title IX
to each of the following groups
The School Board
Administrator.s
Certified Staff
Non-certified Staff
Students
Parents/community groups
Other (Specify):
-------
Row many times have you attended
workshops or conferences con-
cerning Title IX?
NEVER
o
o
o
o
o
o
o
o
1 OR 2
TIMES
o
o
o
o
o
o
o
o
3 OR 4
TIMES
o
o
o
o
o
o
o
o
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5 OR
MORE
TIMES
o
tJ
tJ
o
o
o
o
o
5. How many times have you received
written, telephone, or in-person
requests for information about
Title IX from:
The School Board 0 D 0 0
Administrators 0 0 0 0
Certified Staff 0 0 0 0
Non-certified Staff tJ 0 0 0
Students 0 0 0 0
Parents/community 0 0 0 0
Others (Specify) . 0 0 D 0.
6. How many times have you met with
any of the following individuals
or groups in the district to deal
with specific concerns relevant
to Title IX?
Superintendent
Administrative Council
Teacher organizations
Student groups
OVER
o
o
o
o
o
o
CJ
o
o
o
o
o
o
o
o
o
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Teacher curriculum groups
Community groups
Others (Specify): __
o
o
Di
o
o
o
D
o
o
o
o
o
On an average about how many hours per month do you spend on Title IX
responsibilities
o Less than 1 hour 0 1 to 4 hours
o 4 to 8 hours 0 more than 8 hours
How much time are you presently spending on Title as compared with the
first three months after you were appointed Title IX Coordinator?
o more now o about the same o less now
How many Title IX grievances that you know of have been formally filed in
your district since you became Title IX Coordinator?
On beha1d of: none 1-2 3-4 5 or more
Staff
Students
o
o
o
o
o
o
o
o
o
o
o
o
o
o
IX grievances have you helped settle
o
oStudents
Approximately how many Title
informally? Involving:
Staff
10.
11. How does your district facilitate your role as Title IX Coordinator?
Do you receive supplemental pay?
Have you been released from: other responsibilities?
Do you have an extended contract?
Do you have secretarial help for your Title IX duties?
Are there monies available to support Title IX
activities.
Do you have office space solely because of your
role as Title IX Coordinator?
Do you have a district Title IX Advisory Committee?
Do you get released time to go to conferences, work-
shops, and for visitations?
Yes 0
Yes 0
Yes 0
Yes 0
Yes 0
Yes 0
Yes 0
YesD
NoD
NoD
NoD
NoD
NoD
NoD
NoD
NoD
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1 2 3
D NoI I Yes
Does your district have a written job description for the position of
Title IX Coordinator?
If yes, how adequate do you feel it is?
o Very Adequate 0 adequate D inadequate
inadequate, what changes would you recommend in your job description?
your responsibilities as Title IX Coordinator formally evaluated by
immediate supervisor (Board of Education of you are a
?
o No
TIlE FOLLOWING QUESTIONS REFER TO YOUR DISTRICTS IMPLEMENTATION OF TITLE
IX's ADMINISTRATIVE REQUIREMENT.
Which of the following methods did your district use to inform your com-
munity, staff, parents, and students about Title IX in the fall of 1975?
c==J Press release for local newspaper/radio/TV
Notice Mailed to Parents
Announcement at staff meetings
c==J Announcement to students
o Other (Specify) = _
.c:=J No effort was made to inform these groups
2. Was a Title IX self-evaluation conducted in your school district?
DYes DNo. .. 'If yes, please check all of the approprlate blanks indicating the areas
covered in your self-evaluation:
c==J All aspects of the school districts program
o Only P.E. and athletics
o Only treatment of students
.c==J Only vocational Education
c==J Only school district rules and policies
c==J Only employment issues
~ Only access to classes
Self-evaluation not conducted
o Other (Specify) :------------
OVER
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3. Approximately how many page did .
self-evaluation? . s . l.t take to document your district's
o 100 or more
o 50 - 99
o 10 - 49
o 1 - 9
o 0
In which, if any, of the following areas were Title IX violat ions
uncovered as a result of the Title IX self-evaluation?
o P. E. and athletics
o Treatment of students
o Vocational education
.c==J Rules and policies of district
o Employment
o Access to classes
r==J No discrepancies were uncovered
5. Did your Board of Education adopt a policy supporting Title IX?
Yes 0 No 0
6. If discrepancies were uncovered by the self-evaluation., list the
specific action(s) taken to correct them.
------------'--
F. THE FOLLOWING QUESTIONS REFER TO YOUR DISTRICTS GENERAL COMPLIANCE
WITH TITLE IX.
1. Please check all of the appropriate choices indicating what your
district has done to encourage boys and girls to enroll in non-
traditional courses (ex.: boys in Home Economics and girls in
Industrial Arts).
oNooYes
Junior high Rome Economics and Industrial Arts are required for both
boys and girls
DNooYes
Senior high course title and course descriptions have been changed
to eliminate sex designation
oNooYes
Counselors have actively encouraged girls and boys to enroll in
non-traditional courses
Other (Specify) = _
No active encouragement is promoted 0
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Girls compose what
Arts?
o 80% - 100%
o 50% - 79%
o Under 50%
percent of your senior high enrollmen.t in Industrial
Boys compose what
Arts?
D 80% - 100%
50% - 79%
Under 50%
percent of your senior high enrollment in Industrial
of the following most accurately describe the interscholastic ath-
sports offered to boys and girls in your district's high school(s).
Both boys and girls have an equal number of sports
Boys have more sports than girls
Which ones?
------------o Girls have more sports than boys
Which ones?
--------------
Does your district permit the granting of academic honors, awards, and
scholarships on the basis of sex (For example, a local women's organi~
zation giving a college scholarship to the outstanding senior girl)?
Yes 0 No 0
NoDoYes
Does your school district provide pregnant students access to all school
programs and educational services that are provided to nonpregnant
students?
6.
7. Does your school district sponsor any clubs that are open to only one
sex (For example, the Lettermen's Club)?
Yes 0
If yes, which ones? ~ ~__~~ _
8. What percentage of your athletic budget would you estimate is spent on
Women's athletics?
o 0 - 10%
o 1 - 20%
II 21 - 40%
041 - 60%
DOver 60%
OVER
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Girls constitute what percentage of your school districts work-studyIprofr~~?_ 100%
o 50 - 79%
c=J. less than 50%
o School district does not offer any work-study program
Are male and female custodians paid equally for comparable work?
Yes 0 No 0
No 0
o No Female Custodian
If they are paid differently. please explain. ~ __
Have women been hired as building principals. assistant principals or
central office administrators in the last three years?
Yes 0 No 0
If yes, how many? _
Approximately what percentage of your over districts's administrative
positions does this number constitute?
o 75 - 100%
o 50 - 74%
o 25 - 49%
o 1 - 24%
12. Is pregnancy considered a temporary disability in your school district?
Yes 0 No 0
If no. expLaIn ~ _
13. Have your hiring procedures changed as a result of Title IX?
Yes 0
If yes, explainl... ~_
If no, explainL..- _
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Which of the following best describes your junior high and senior high
physical education programs?
o Co-educational in all activities
o Co-educational in all activities
although students are separated
by sex after instruction is
given and activity requires
physical contact
o Co-educational in most activities
although students are scheduled
separately by sex in those
activities which require physical
contact
Boys and girls are scheduled in
separate physical education
classes
ADDITIONAL COMMENTS
summa. r y of m'\1 finding.s when the study is completed?·.nu'uJ.u you .Lfke a J
Y~~D NoD
APPENDIX C
COMMENTS WRITTEN ON QUESTIONNAIRE
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COMMENTS
Section G of the questionnaire asked respondents
to make additional comments regarding any information
they felt pertinent to the study. Eleven of the 50
respondents included additional comments and are
included in this appendix. Fourteen respondents also
made unsolicited comments in various places in the
questionnaire. These comments are also included and
are grouped by section of questionnaire.
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G. Additional Comments:
The only complaint I recall was a boy who complained
that a boys' restroom was locked while a girls' nearby
was unlocked.
Criticism - checking,difficult - if you want thoughtful
answers - allow us tl.me - this questionnaire more
complex than usual - I'm frustrated at end.
I imagir;e,we are not in the strictest compliance but we
are strl.vl.ng to shore up discrepancies. We are not
having the best success with advisory members but
slowly there is getting to be more interest.
Our particular district has worked conscientiously to
comply with Title IX and will conduct an annual moni-
toring procedure. We have developed fine awareness
toward the requirements and have accepted continued
growth as an on-going process.
We have co-ed physical education once a week.
We fully comply. High school has both a male and female
instructor in a team-teaching situation, as does the
elementary grade.
In our district we did everything we were instructed to
do for compliance and affirmative action .. 1 think our
district spent a considerable amount of money and time
on the in-service day and the self-evaluation instrument
(which was done by committees of teachers and students)
which seemed to be successful in encouraging people to
take a look at their attitudes. I am sure this aware-
ness has been reflected in teaching. We don't seem to
have a minority or racial problem in our community or
in our school. Hence, we monitor now and do all we can
to comply and think with affirmative action attitudes
in mind.
George - I've filled out various forms and had several
conversations with people from Washington, D.C. and
I answered all numbers on this form but I'll admit
some are vague to me. For instance, how many times did
I do this or that. I might be off 1 or 2 as I try to
recall. 1 do not have a record of some of these things.
I tried to answer as honestly as I could.
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Additional Comments (continued)
We just don't see problems in our school. I am sure
that there have been much sex discrimination down
through the ages, but in this rural area, we see little
of it nowl I Title IX has given an awareness of this
problem and has changed thinking somewhat - I personally
feel it is "much-a do - about littleH - our school
subscribes to the law in intent and actuality - but our
superintendent (in the 9 years I have worked for him)
has always had an awareness of women's abilities and
potential, and to my knowledge does not discriminate.
I would say that I see more sexism in language and books
than in any other place.
I was Title IX coordinator only for "oneil year. Each
year the president of our teacher's organization
becomes the Title IX coordinator. In fact, the building
principal does most of the work for the position.
Monitoring of Title IX compliance is neededl Appreciated
the work done by League of Women Voters in this regard!
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Unsolicited Comments
Section D: Activities as Title IX Coordinator
8. Readings materials discussion/principals.
11. Part of my total responsibilities.
12. A policy statement headed Discrimination and
Affirmative Action.
We need one and I will attempt to compile one
before the end of year.
Section E: Implementation of Administrative
Requirements
2. Don I t know
3. Don I t know
I'm not sure
We did not document except as State regulation
required.
Mostly verbal discussion about the 'why and how'.
I have no idea.
At least not by me.
4. Minor
5. And we re-did policy and newspaper announcement
after reorganization.
Section F: Implementation of Program Requirements
1. This is a contradiction to Title IX.
2 and 3. Changed Industrial Arts to Vocational
Agriculture.
6. We have several enrolled now.
8. No information available.
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Unsolicited Comments (continued)
Football costs more.
It would be impossible to give a percent.age - the
General Disbursement Fund covers expenditures for
both boys and girls - junior high athletics are
totally combined - high school sports each have
receipts and expenditures but total philosophy of
district is athletics, not specifying boys or girls.
